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A C C R E D I T A T I O N  C O M M I T T E E S  
Editorial Committee: 
The general editorial committee for the preparation of this application 
for reaccrcditation consisted of: 
Rev. James I. Birkley, M.A., Assistant Professor of Theology 
Rev. I. Brent Eagen, M.A., Assistant Professor of English 
Irving W. Parker, M.A., Dean of Admissions and Records 
Committee on Schedule A: 
Stephen J. Barres, Ph.D., Academic Dean 
T. Hillard Cox, Ph.D., Chairman of Division of Business Administration 
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Irving W. Parker, M.A., Dean of Admissions and Records 
Rev. Vincent J. Walters, A.B., Controller 
Committee on Schedule B: 
Rev. James A. Ganahl, M.S., Dean of Students 
Maxine M. Gunderson, Ph.D., Director of Counseling and Guidance 
Rev. Leo F. Lanphier, Ph.L., Assistant Professor of Speech and Drama 
Irving W. Parker, M.A., Dean of Admissions and Records 
Committee on Schedule C: 
Rev. Charles Dollen, M.S. in L.S., University Librarian 
Mrs. Joan E. Damrau, R.N., Assistant Librarian 
Rev. Marcel Matley, Cand. M.S. in L.S., Assistant Librarian 
Committee on Schedule D: 
Stephen J, Barres, Ph.D., Academic Dean 
T. Hillard Cox, Ph.D., Chairman of Division of Business Administration 
and Economics 
Rev. Philip P. Murray, Ph.D., Chairman of Division of Mathematics and 
Natural Sciences 
Irving W. Parker, M.A., Dean of Admissions and Records 
Joseph W. Ruane, Ph.D., Chairman of Division of Social Science 
Committee on Schedule E: 
T. Hillard Cox, Ph.D., Chairman of Division of Business Administration 
and Economics 
Rev. Philip P. Murray, Ph.D., Chairman of Division of Mathematics and 
Natural Sciences 
Louis M. Rauch, Ph.D., Chairman of Department of Mathematics 
Joseph W. Ruane, Ph.D., Chairman of Division of Social Sciences 
Rev. William L. Shipley, Ph.D., Chairman of Department of Philosophy 
Robert C. Walsh, Ph.D., Chairman of Department of English 
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SCHEDULE A A-I 
INSTITUTIONAL ADMINISTRATION AND ORGANIZATION 
Name of Institution: University of San Diego, College for Men 
Reported by: Stephen J. Barres, Ph.D., Academic Dean 
T. Hillard Cox, Ph.D., Chairman of Division of Business Admin­
istration and Economics 
Irving W. Parker, M.A., Dean of Admissions and Records 
Rev. Vincent J. Walters, A.B., Controller 
PART I 
DESCRIPTION OF PROGRAM 
A. Objectives of the Institution 
The educational aims of the College for Men of the University of San Diego 
are outlined in the current College Bulletin (p. 5). 
Opportunity for a college education is offered to all students, without 
regard to race, color, religion, class, or ethnic background. Catholic in 
foundation and Christian in character, it seeks not to restrict itself in 
serving those who are of Catholic faith, but extends a welcome to all who can 
qualify. 
The following principles and aims were first developed and formulated when 
the College for Men was founded. Ihey have remained constant through the 
years and are worthy of note here: 
1. To value the great ideas and great lessons of the past; hence, armed 
with a respect for the old, to be able to face the new with confidence and 
courage. 
2. To become men of solid learning, guided through prescribed curricula 
by a dedicated faculty. 
3. To achieve stature and moral character as men of conviction and moral 
fibre. 
4. To become men of judgment, prudence and wisdom, through an understand­
ing of their own nature and the natures of the things around them. 
5. To bring good to their social environment, to make Society the better 
for their having been members thereof. 
B. Organization and Coordination 
1. Organizational Chart 
A mimeographed reproduction of the College's official Organizational Chart 
is inserted in this report on the following page. 
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2. Administrative Committees 
Board of Regents 
The members of the Board are: Most Rev. Charles F. Buddy, Ph.D., S.T.D., 
LL.D., Bishop of San Diego, president; Rev. William D. Spain, B.S., Admin­
istrative Vice-President of the University, secretary; Rt. Rev. Msgr. William 
A. Bergin, LL.D., President and Rector, Immaculate Heart Seminary; Rt. Rev. 
Msgr. James T. Booth, J.C.D., Chancellor of the Diocese of San Diego and 
representative for the College for Women; Very Rev. John Paul Cadden, ST.D., 
President of the College for Men; T. Hillard Cox, Ph.D., Professor of Busi­
ness Administration and Economics; Rev. Martin J. McManus, LL.M., Dean, School 
of Law; Rev. Charles J. Dollen, M.S. in L.S., University Librarian; John J. 
Irwin, LL.B., attorney-at-law; Irving W. Parker, M.A., Dean of Admissions and 
Records, College for Men. 
The Board is the governing and policy-making body for the University of 
San Diego, College for Men. 
Academic Council 
The members of the Council are: Very Rev. John Paul Cadden, Chairman; 
Dr. Stephen J. Barres, Rev. Leonard Brugman, Dr. T. Hillard Cox, Rev. Charles 
J. Dollen, Rev. James A. Ganahl, Rev. Phillip P. Murray, Mr. Philip N. Nacozy, 
Dean Irving W. Parker, Dr. Joseph W. Ruane, Rev. Vincent J. Walters - - - -
Elected Members: Rev. William L. Shipley, Dr. Louis M. Rauch. 
The faculty elects two of its members as representatives on the Council. 
The Council meets regularly to discuss, and to advise the Very Rev. President 
on matters that are primarily academic. 
Academic Standards 
The members of the committee are: Dean Irving W. Parker, Chairman; Mr. 
Philip N. Nacozy, Secretary; Mr. George Biglow, Dr. T. Hillard Cox, Rev. 
Philip P. Murray, Dr. Joseph W. Ruane, Rev. William L. Shipley. 
This committee shall review the academic progress of all students within 
the College. This committee shall make recommendations to the Very Reverend 
President of the College concerning the dismissal of a student for academic 
problems, and the placing of a student on probation for academic reasons. 
It shall also recommend to the President of the College the removal of a 
student from academic probation and his subsequent reinstatement to regular 
standing. 
The committee shall review the grade distribution of all instructors, 
courses, departments, and divisions for each and every semester. It shall 
make recommendations regarding the grading standards adhered to throughout 
the College. 
When the President of the College approves the dismissal of a student for 
academic reasons or other academic disciplinary action the chairman of the 
committee or its secretary shall be responsible to see that such students 
are promptly informed of this action in writing. 
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Admissions and Financial Aid 
The members of the committee are: Dr. Joseph W. Ruane, Chairman; Rev. 
Vincent J. Walters, Secretary; Rev. James I. Birlcley, Mr. Harold Dermody, 
Rev. James A. Ganahl, Dean Irving W. Parker, Rev. William L. Shipley, Mr. 
Phil Woolpert. 
This committee shall review existing admission policies and procedures. 
It shall consider any change thereof and make recommendations through proper 
channels to the Very Rev. President of the College regarding any modifications 
in or additions to the admissions program. 
This committee in addition shall consider any petition by any applicant 
to be excepted from any admission requirement. It shall make recommendations 
on such exceptions to the President of the College through the Dean of 
Admissions. 
This committee shall have charge over the policies and procedures regard­
ing financial aids to students. Financial aids will normally be considered 
as: (1) grants-in-aid, (2) on-campus jobs, and (3) student loans. 
This committee shall review and make recommendations concerning the opera­
tions of the office of Financial Aids, the policies and procedures used 
therein. Since the College was elected to membership in the Fall of 1961, 
in the College Entrance Examination Board, the College adheres to the 1961 
Memoranda Concerning Scholarship Grants and Honors at Entrance of the West 
Coast Committee of the CEEB. The Director of Financial Aids shall be 
responsible to this committee. 
Athle tics 
An effort was made to include members of the priest and lay faculty who 
are qualified in academic, financial, and athletic problems. The members of 
the committee are: Mr. Phil Woolpert, Chairman; Rev. James Ganahl, Secretary; 
Mr. John Martinelli, Rev. Philip Murray, Rev. Vincent Walters. 
This committee shall review existing athletic policies and procedures. It 
shall consider any change thereof and make recommendations through proper 
channels to the President of the College regarding any modifications in or 
additions to the athletic program. 
In the normal course this committee will consider at least the following: 
(l)number and kinds of varsity sports, (2) an intra-mural program, (3) coach­
ing staff necessary for varsity and intra-mural sports, (4) staffing the 
athletic office, (5) athletic awards, (6) budget, and (7) athletic scholar­
ships. 
Budget 
The members of the committee arc: Very Rev. John Paul Cadden, Chairman; 
Rev. Vincent J. Walters, Secretary; Dr. T. Hillard Cox, Rev. Charles Dollen, 
Rev. Philip Murray, Mr. Philip Nacozy, Dr. Joseph Ruane; Elected Members: 
Rev. Paul Louis, Mr. John Martinelli. 
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The faculty elects two of its members to the committee. This committee 
shall receive from all academic departments and divisions, all administrative 
officers, and all other offices specific budget requests. It shall consider 
these requests and draw up recommendations for all such offices, departments, 
and divisions, and present them to the President of the College so that a 
unified total budget for the College may be established. This shall be done 
in advance of each succeeding academic year. 
Discipline 
The members of the committee are: Rev. James Ganahl, Chairman; Mr. Ernest 
Tovani, Secretary; Mr. John Cunningham. 
The Committee on Discipline shall have supervision over disciplinary action 
regarding students. This committee shall be responsible to set up and main­
tain clearly defined policies and regulations. It shall possess the necessary 
power to enforce said policies and regulations. To this end it may impose 
sanctions and shall have authority in all cases except that of dismissal from 
the University. 
In carrying out the above authority and responsibilities, the committee 
will in all instances attempt to the limits of its ability to distribute 
justice, to alleviate pressures on individuals, and to mingle mercy with 
justice. 
Honors 
The members of the committee are: Dr. T. Hillard Cox, Chairman; Dean 
Irving W. Parker, Secretary; Rev. Leo Lanphier, Rev. Paul Louis, Dr. Louis 
Rauch, Rev. Francis Rigney. 
This committee will make recommendations regarding the granting of honors 
at entrance and honors at graduation. The committee will also have juris­
diction over awards, fellowships, and other honors offered to the College. 
Making such recommendations, it shall act in accordance with the stipulated 
policy published in the annual catalogue. It shall receive complete grade 
information from the Dean of Admissions and Records on all candidates eligible 
for honors. 
This committee shall, during the course of the academic year, make 
recommendations to the President of the College on the awarding of honorary 
degrees. These recommendations will be considered by the President of the 
College when making recommendations on honorary degrees to the University 
authorities. 
Questions of academic ceremonial policy, and procedure shall be considered 
by this committee. It shall make recommendations thereon to the President 
of the College. This committee shall assist the appointed University officials 
in planning convocations and other academic ceremonies. 
Library 
The members of the committee are: Dr. Charles Walsh, Chairman; Rev. 




This committee shall consider and make recommendations on questions of 
library policy, budget, planning, and services. It shall make its recommenda­
tions to the President of the College with the Librarian's approval. This 
committee is also charged with assisting and promoting faculty research. 
Student Services 
The members of the committee are: Rev. James Ganahl, Chairman; Rev. Leo 
Lanphier, Secretary; Mr. Elliott M. Brown, Mrs. Joan Damrau, Rev. J. V. Sullivan. 
This committee shall consider all of the non-academic phases of student 
activities on and off campus. This will normally include the following: 
(1) student government, (2) housing, (3) medical care, (4) social activities, 
(5) discipline, (6) cafeteria services, (7) assemblies, and (8) book store. 
It shall make recommendations to the Committee on Athletics and the 
Committee on Publications regarding student interest therein. All other 
recommendations shall be made to the President of the College. 
Faculty Affairs 
The members of the committee are: Very Rev. John P. Cadden, Chairman; 
Dr. Joseph W. Ruane, Secretary; Mr. Philip N. Nacozy, Rev. Philip P. Murray, 
Dr. Louis M. Rauch; Elected Member: Dr. Charles R. Walsh. 
The faculty elects a senior member of the faculty to this committee. It 
shall be the province of this committee to assess the contribution of all 
faculty members to the College for Men. It shall make recommendations to 
the President of the College regarding the promotion in rank and to tenure 
of all faculty members. Excellency of teaching is presumed as the basis for 
any promotion. In addition, contributions of faculty members as follows 
will be considered: (1) scholarship, (2) the life of the College, and (3) 
the life of the College and the community. 
In the case of non-tenured faculty members the committee shall make 
recommendations concerning continuance or termination of contract. 
Problems arising in the case of a tenured faculty member shall be the sole 
care and charge of the President of the College. It is expected that the 
President of the College will consult with the committee before taking action. 
The committee shall consider and make recommendations regarding tenure 
policies and other policies within the scope of the committee title. 
This committee shall study and make recommendations on the 1940 Joint 
Statement of Principles of the American Association of University Professors 
and the Association of American Colleges. The committee will particularly 
note the purposes of the statement and its applications in the College for 
Men regarding the right of appeal. 
Student Enrollment and Publications 
The members of the committee are: Rev. I. Brent Eagen, Chairman; Mr. John 
T. Martinelli, Secretary; Mr. Philip N. Nacozy, Dean Irving W. Parker, Dr. 
Joseph W. Ruane. 
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This committee shall consider and make recommendations to the President 
of the College through normal channels regarding the necessity of publica­
tions, the number and type thereof, the budget therefor, and organization. 
This committee shall have the general supervision of all college publications 
and any college officer responsible for any college publications will regularly 
report to the committee. 
This committee shall consider and make recommendations on ways and means of 
attracting desirable and qualified students to the College. It shall con­
sider methods of publicizing the College to students in secondary schools. 
It shall make recommendations to the Committee on Publications for suitable 
pamphlets and other brochures. Since the College was elected to membership 
in the College Entrance Examination Beard in the Fall of 1961, the College 
adheres to the 1960 resolutions passed by the West Coast Committee of the 
CEEB concerning "College Nights" in California. 
An effort is being made to appreciably expand the number of publications 
pertaining to the College; especially as they are correlated and directed 
toward increasing the number of applicants for the purpose of better select­
ivity. 
Curriculum 
The members of the committee are: Very Rev. John P. Cadden, Chairman; 
Dr. T. Hillard Cox, Secretary; Rev. Philip P. Murray, Mr. Philip N. Nacozy, 
Dean Irving W. Parker, Dr. Louis M. Rauch, Dr. Joseph W. Ruane, Rev. William L. 
Shipley, Dr. Charles R. Walsh. 
This committee shall receive and review all suggested additions and dele­
tions in the course offerings of the College. In the performance of this 
duty, it shall receive from all departments through the division chairmen 
any suggested changes, and all new majors and minors, or the discontinuance 
of them, shall be recommended to the President of the College by this 
committee. This committee shall also review the general education program 
of the College. Changes in departmental major or minor requirements shall 
be presented to this committee by the various departments through their 
division chairmen for its consideration and recommendation. 
3. Faculty Meetings 
The regular meetings of the faculty are held on the first Thursday of 
each month. Special meetings are called whenever deemed necessary. These 
meetings serve as a major form of two-way and direct communication between 
the administration and the faculty and intrafaculty. The faculty is encour­
aged to participate in the discussion and resolvement of all problems that 
pertain to the College. 
The faculty secretary is Rev. I. Brent Eagen. The minutes (Exhibit A-101) 
are at the disposal of the accreditation committee. 









(Regular and Part-Time) 439 363 469 323 
Regular Full-Time Enrollment 434 358 462 312 
Freshman 131 110 146 79 
Sophomores 125 104 126 89 
Juniors 87 75 95 70 
Seniors 91 69 95 74 
Total Full-Time Undergraduates 434 358 462 312 
Part-Time Students 2 5 4 11 
Graduates 2 0 2 1 
Audits 1 0 1 1 
(d) The above figures show a 24% decrease Fall of 1961 over last fall (1960) 
in the number of full-time students and a decrease of 80% in part-time 
students. 
(e) There are no extension or off-campus students. 
(f) Enrollment for the 1962 summer session was 63 students in the first 
session. 
(g) There are no correspondence students. 
D. Administration of Staff Personnel 
Staff Selection 
The recruitment of new lay members of the faculty is undertaken by the 
chairmen of the several divisions and the academic dean. Applicants who 
appear to be serious candidates are discussed within the division faculty, 
the chairman, and the academic dean. The final approval and appointment is 
made by the Very Reverend President. 
Contacts, for new faculty, are made by numerous and conventional methods 
as by recommendations, college and private placement services, applications, 
campus visits by the applicants, and advertisements in professional journals. 
The references are checked by mail and/or telephone calls, and the applica­
tions are thoroughly reviewed. Transcripts are forwarded by the institutions 
that have granted the candidates their degrees. 
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The President of the College has the sole care and charge for the selection 
of priest faculty members. He maintains files on prospective faculty members 
in this category. After selection he presents the name of the faculty member 
to the Most Reverend President of the University for episcopal appointment to 
the college faculty or staff. 
As an undergraduate college, great emphasis is placed upon such criteria 
as proficiency in teaching, scholarship of background, moral character. Other 
aspects of academic undertakings as research, writing, keeping abreast in 
one's field, and membership in learned societies is greatly encouraged. 
Staff Support 
The salary scale for the lay faculty, College for Men, (nine months), 1962-
1963: 
Maximum Median Minimum 
Professors $ 9,000 $ 7,600 $ 6,200 
Associate Professors 7,000 6,600 6,200 
Assistant Professors 7,000 5,550 4,700 
Instructors 5,800 5,200 4,600 
Academic administrative salaries range from $6,700 to $10,800 for laymen. 
The College recognizes the significant role that a good salary structure 
plays in recruiting and keeping a good and stable faculty. Intensive research 
has been undertaken to ascertain a structure that the College might approach 
within time. (Exhibit A-102) 
Salary increments and promotion are based upon the candidate's progress 
as a teacher, the strengthening of his scholarship and background, and his 
general conduct as an academician. 
Recommendations for salary increments and promotions are made by the 
responsible chairman to the Faculty Affairs Committee; which in turn makes 
its recommendations to the Very Reverend President. The final approval of 
the Very Reverend President is required. 
Although it is realized that such formal benefits as tenure and retirement 
plans, travel, and Sabbatical leaves are not in force, some concrete progress 
has bean made in assuming these recognized but difficult obligations. (Please 
see Exhibit A-103.) 
The College has a group insurance employer-employee participation plan, 
which covers life and medical benefits. The plan is underwritten by the 
John Hancock Mutual Life Insurance Company (Exhibit A-104 ). If a member 
of the faculty leaves the College, the member may continue the premium. 
Research has been encouraged and in some cases a reduction in teaching 




research. The College bears the cost of membership in learned societies for 
a number of members of the faculty. 
Leaves of absence are granted for meritorious reasons; for example, several 
of the priest faculty are away studying toward advanced degrees. 
E. Providing for Effective Instruction 
Under the supervision of the Academic Dean, the chairmen of the various 
divisions and departments are responsible for evaluating and assisting faculty 
members in improvements in instructional procedures. 
Although most of the basic work involved in achieving improvement in 
instruction is done in the divisions and departments, the Academic Standards 
Committee of the College makes periodic review of the quality of teaching 
and is influencial in creating a desire with the departments to attain high 
standards. Orientation of new instructors includes close attention by the 
chairmen of the divisions and departments in giving assistance whenever 
needed. 
The President and Academic Dean of the College consider instructional 
ability of prime importance in promotions and salary increases and in the 
selection of new staff members. 
F. Administration of the Curriculum 
The curriculum is the affair of the faculty. Problems of construction, 
evaluation, revision, and establishment of major programs emanate from an 
individual, collectively within the division, and within faculty committees. 
Of necessity several faculty committees are directly or indirectly concerned 
such"as: Academic Standards, Budget, Curriculum, and Faculty Affairs. The 
Curriculum Committee acting upon all recommendations plays a significant 
role. 
Several curricula (in cognizance of the recommendations of the former 
W.C.A. accreditation team) have been constructed in the Sciences as: Biology, 
Chemistry, and Physics, which lead to a major. Whenever possible the curricula 
have been constructed in such a manner to gain recognition by professional 
associations as the American Association of Collegiate Schools of Business, 
American Chemical Association, and some of the leading graduate schools of 
medicine and dentistry. These programs, some which were recently completed, 
are now listed in the current College Bulletin. 
G. Special Programs 
Summer Session 
Summer sessions were conducted by the College for Men in 1961 and in 1962. 
They were under the direction of Ii"ving W. Parker, M.A., as Director of Educa­
tional Services. Dean Parker has been associated with the direction of all 
summer sessions at the College for Men since 1955. 
Other College administrators functioning during the 1961 and 1962 summer 
sessions were: Very Reverend John Paul Cadden, S.T.D., President and Acting 
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Academic Dean; Rev. Charles J. Dollen, M.S. in L.S., University Librarian; 
and Rev. Vincent J. Walters, B.A., Controller. This administrative staff 
is the same as that for the regular academic year and it performed its normal 
functions. Day-to-day operation was left to the supervision of the Director. 
The courses of instruction to be offered were determined from divisional 
and departmental surveys conducted during the spring semester. The Director 
of Educational Services, in consultation with the division chairmen, drew 
up a program of proposed course offerings and instructor assignments which 
were then presented to the President for final approval. The course offer­
ings reflected both the desires and academic needs of the student body. 
The faculty members appointed to the summer session were members of the 
regular teaching staff and they were assigned to their regular teaching areas. 
They received additional remuneration for their summer assignments. No outside 
teachers were hired. Expenses for the summer session were underwritten by 
the College. Income was derived from tuition charges. 
Admission requirements demanded completion of high school. Students en­
rolled in other colleges were allowed to attend. Students admitted to the 
summer session are not necessarily matriculated for a degree at the College. 
To be so considered, a student must fulfill the usual admissions procedures 
and requirements demanded of all students seeking such status in the College. 
In 1962, it was decided to offer both a six-weeks regular session and a 
three-week post session. In the former session, students were limited to a 
maximum load of six units. Exceptions to this rule involved those who were 
enrolled for a four-unit course in accounting. This course was extended 
20 minutes per day to justify the additional unit. Students were allowed to 
enroll for fewer than six units. In the post session, students were limited 
to a maximum load of three units. Exceptions to this rule involved those 
who were enrolled for a four-unit course in accounting. This course was 
extended 40 minutes per day to justify the additional unit. The total en­
rollment for both sessions was 88 students. 
In the 1962 session the offerings of the drama workshop were expanded to 
two productions. Arthur Miller's "All My Sons" and "Mrs. Temple's Telegram" 
were presented by a cast of students from the College for Men and the College 
for Women under the direction of Rev. Leo F. Lanphier, M.A. 
H. Financial Administration 
1. (a) The following letter and statement of income and expenditures covers 
the fiscal year ended June 30, 1962. 
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GUILTINAN, BRYANT & SCHILD 
Certified Public Accountants 
Suite C 774 East Green Street 
Pasadena, California 
MUrray 1-3745 
September 13, 1962 
The Very Reverend John Paul Cadden, President 
University of San Diego, College for Men 
Aleala Park 
San Diego, California 
Dear Father Cadden: 
We have examined the accounts and records of the General Fund of the Univer­
sity of San Diego, College for Men, as of June 30, 1962, and present herewith 
a Statement of Financial Condition and related Statement of Unappropriated 
Surplus as at June 30, 1962, together with a Statement of Operations and 
supporting schedules for the fiscal year then ended. Our examination was 
made in accordance with generally accepted auditing standards, and accordingly 
included such tests of the accounting records and such other auditing pro­
cedures as we considered necessary in the circumstances. 
In our opinion the accompanying Statement of Financial Condition presents 
fairly the financial position of the General Fund of the University of San 
Diego, College for Men, as at June 30, 1962. However, as there was no exa­
mination made for prior years, we are unable to render an opinion as to the 
Statement of Operations for the period. 
Sincerely, 
GUILTINAN, BRYANT & SCHILD 
Certified Public Accountants 
-16-
A-I-H 
UNIVERSITY OF SAN DIEGO 
COLLEGE FOR MEN 
GENERAL FUND 
STATEMENT OF FINANCIAL CONDITION 
As at June 30, 1962 
ASSETS 
Current Assets: 
Cash on hand 
Cash in bank 
Accounts receivable: 
Students 
Less: Allo^^ances for bad debts 






Total Current Assets 
Other Assets: 








































UNIVERSITY OF SAN DIEGO Exhibit B 
COLLEGE FOR MEN 
GENERAL FUND 
STATEMENT OF UNAPPROPRIATED SURPLUS 
As at June 30, 1962 
Balance, July 1, 1961 $47,338.35 
Plus: Revolving fund contributed by Roman Catholic 
Bishop 5,000.00 
52,338.35 
Less: Tuition recorded in prior period as income 
properly applying to current period 5,183.33 
47,155.02 
Less: Excess of expense over revenue for the year 
ended June 30, 1962 $15,549.98 
Bad debt recovery 3,591.97 
Net excess of expense over revenue for 
the year ended June 30, 1962 11,958.01 
Balance, June 30, 1962 $35.197.01 
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UNIVERS1TY OF SAN DIEGO 
COLLEGE FOR MEN 
GENERAL FUND 
STATEMENT OF OPERATIONS 
For the Year Ended June 30, 1962 
Revenue: 
Received from Bishop - library subsidy 
Tuition 
Associated Student Body fee 
Matriculation fees 





Cost of Operating Educational Divisions: 
Costs allocated $312,021.10 
Less: Excess of Priests' salaries allocated 
over cost S3,944.70 
Total Actual Cost 
Excess of Revenue over Cost 
A-I-H 
Exhibit C 
Expenses of Administration: 
Salaries - administrative 
Salaries - office 
Payroll taxes 
Compensation insurance 
Dues and subscriptions 
Travel and subsistence 
Goodwill and favors 
Office supplies, stationery, postage, etc. 






Bad debts - employee 
Miscellaneous 
Total Expenses of Administration 
Excess of Cost and Expense Arising from 
Operations over Revenue 






































Excess of Expense Over Revenue ($ 15,549.98) 
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(b) The College has not indicated deficits or surpluses for preceding 
years because no adequate system of accounting or fiscal examination was 
maintained at the College prior to July 1, 1961. The present administration 
does not consider the previous figures to give a true and reliable report as 
to the financial status of the College in previous years. 
(c) Indebtedness has been assumed by the Roman Catholic Diocese of San 
Diego. No provision has been made to separate this indebtedness from that 
of the diocese. The Roman Catholic Bishop of San Diego provides for the 
financial welfare of the College. 
2. The cost of educating one student at the College for Men during the fiscal 
year 1961-62 was $1,058.77. $600.00 of this was derived from tuition, $458.77 
was derived from auxiliary enterprises. 
3. The responsible college authorities feel that the present plant is adequate 
for the size of our current studnnt body and for our projected growth. 
Immediate plans call for the completion of the auditorium-gymnasium and 
further renovations in the Lark Cafeteria. If the proportion of resident 
students over commuting students substantially increases, plans will be 
undertaken to provide further dormitory facilities. Since the College and 
the whole University is occupying buildings of recent construction, rehabilita­
tion of existing facilities is not yet a problem. 
PART II 
Qualitative Rating - Exhibit A-105 
-20-
SCHEDULE B B-I 
THE STUDENT PERSONNEL PROGRAM 
Name of Institution: University of San Diego, College for Men 
Reported by: Rev. James A. Ganahl, M.S., Dean of Students 
Maxine M. Gunderson, Ph.D., Director of Counseling and Guidance 
Rev. Leo F. Lanphier, Ph.L., Assistant Professor of Speech and 
Drama 
Irving W. Parker, M.A., Dean of Admissions and Records 
PART I 
DESCRIPTION OF PROGRAM 
A. Staff Organization 
The student personnel program does not follow a strict staff organization. 
To the contrary, the organization is loosely-knit. However, as the school 
ages, most of the student activities come more and more under the direction 
of the Office of Dean of Students; specifically, such activities as the 
Associated Student Body student government and the student social activities, 
the student newspaper, the yearbook, the part-time and full-time placements 
of both undergraduates and graduates, housing, freshman initiation, etc. 
(The student social activities correlate with the College for Women. The 
printed information mailed to students by way of pre-admission guidance comes 
from the Dean of Admissions.) There are notable exceptions. Namely, the 
athletic department at the present time works directly under the Director 
of Athletics, who is responsible to the President of the College. Certain 
other special projects are not under the immediate surveillance of the Dean 
of Students, such as drama productions (of which five occur during the reg­
ular school term and two during the summer), homecoming activities, and the 
counseling of students (effected by the Office of the Director of Counseling 
and Guidance). The work of the Chaplain is to a certain extent independent, 
as it must necessarily be in an institution of this sort. The members of 
the staff organization of the student personnel program are as follows: 
Rev. Leonard Brugman, B.A., Chaplain of the College 
Very Rev. John P. Cadden, M.A., President of the College 
Rev. James A. Ganahl, M.S., Dean of Students 
Maxine M. Gunderson, Ph.D., Director of Counseling and Guidance 
Rev. Leo F. Lanphier, Ph.L., Head of Dramatic Productions 
Irving W. Parker, M.A., Dean of Admissions and Records 
Phil Woolpert, B.S., Athletic Director 
In addition to the above-listed staff organization, the members of the 
Student Services Committee are: 
Rev. James A. Ganahl, M.S., Dean of Students 
Elliott M. Brown, M.S., Instructor in Mathematics 
Mrs. Joan E. Damrau, R.N., Reference Librarian 
Rev. Leo F. Lanphier, Ph.L., Head of Dramatic Productions 
Rev. J. Vincent Sullivan, M.A., Assistant Professor of Modern Languages 
Various members of the faculty assume responsibilities as moderators of 




B. Pre-Admission Guidance 
The College for Men continues to provide a vigorous program of pre-admission 
guidance. The program is currently under the direction of the Dean of Admis­
sions and Records* who carries out this program in consultation with the 
Committee on Publications and Enrollment. Members of this committee are: 
Rev. I. Brent Eagen, M.A. , Assistant Professor of English 
John T. Martinelli, M.B.A., Assistant Professor of Business Administra­
tion 
Philip N. Nacozy, M.A., Associate Professor of Modern Languages 
Irving W. Parker, M.A., Dean of Admissions and Records 
Joseph W. Ruane, Ph.D., Associate Professor of History 
As in previous years, the program is designed to enable the College and 
its representatives to make contacts with prospective students, their 
parents, and high school personnel. All of these are given information about 
our institution, its aims, its program, and its admission requirements. High 
school teachers and counselors are thus able to help students decide whether 
our program fits their needs. The teachers and counselors are apprised of 
the type of student we are most interested in obtaining. During the past 
year, contacts were made with students, teachers, and counselors in both 
public and private high schools. Contacts are established through the Office 
of Admissions and Records. 
The Admissions Office endeavors wherever possible to include other qual­
ified administrative and instructional staff members on calls to specific 
schools. It is projected at the time of this writing to intensify the in­
clusion of such participants in order to more adequately represent the 
College to an even wider number of schools in greater geographical areas. 
During the 1961-1962 academic year, both public and private high schools 
were visited in the following areas: San Diego City and County, Riverside, 
San Bernardino, Orange, Los Angeles, Ventura, Santa Barbara, Kern, Fresno, 
Merced, San Francisco, Marin, Santa Clara, Monterey, Alameda, and San Luis 
Obispo Counties in California. Twelve public and private high schools were 
also visited in the state of Arizona. An open house was hosted for selected 
private high schools in the city of San Diego late in the spring. 
From the above visits and activities, the College was enabled to forward 
descriptive literature on the various programs of the College, its course 
offerings, its expenses and costs, and its admissions procedures. (Exhibit B-101) 
Funds for the pre-admission guidance program are allocated annually. Ex­
penditures in 1961-1962 were $1,610.00; the budget for 1962-1963 is $2,250.00. 
*Irving W. Parker, M.A., Dean of Admissions and Records 
Teaching: San Diego State College, 1953-54 
University of San Diego, 1954-62 
Administration: Secretary, 1954 
Assistant to the President, 1955-56 
Director of Admissions, 1956-58 
Dean of Admissions and Records, 1958-62 
Director of Educational Services, 1962 
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C. Selective Admissions and Selective Retentions 
-• Admissions Program 
(a) The College for Men continues to maintain its admission program as an 
administrative function. The Dean of Admissions has full authority and 
responsibility for the admission of students who qualify for regular admission 
defined in the entrance outlined in the College Builetin under Matriculation 
Plan A (pp. 15-16). The published policy is recommended by the standing 
Faculty Committee on Admissions and approved by the President of the College. 
The Dean of Admissions maintains full authority to reject any student who 
does not fulfill these requirements. In a number of instances, the Dean of 
Admissions does not formally reject an applicant until such rejection has 
been reviewed by the Faculty Committee on Admissions. 
For students admitted in any other fashion than Plan A, authority and 
responsibility rest with the Committee on Admissions. The members of this 
committee are: 
Joseph W. Ruane, Ph.D., Associate Professor of History 
Rev. James I. Birkley, M.A., Assistant Professor of Theology 
Harold Dermody, M.B.A., Assistant Professor of Business Administration 
Rev. James A. Ganahl, M.S., Assistant Professor of Mathematics and 
Dean of Students 
Irving W. Parker, M.A., Dean of Admissions and Records 
Rev. William L. Shipley, Ph.D., Associate Professor of Philosophy 
Rev. Vincent J. Walters, B.A., Controller 
Phil Woolpert, B.S., Associate Professor of Physical Education 
The admissions program of the College is established and maintained in a 
sincere effort to screen applicants so that only those who give evidence of 
probable success in its programs will be admitted. 
2. Admission Requirements 
Specific entrance requirements for all students are outlined in the 
College Bulletin (pp. 15-17). 
(a) High school transcript showing pattern of courses. 
(b) High school transcript showing grades, or United States Armed Forces 
Institute General Educational Development results. (Rank in high school 
class is desirable but not necessary.) 
(c) All applicants for admission as freshmen are required to take the 
Scholastic Aptitude Test of the College Entrance Examination Board. Effective 
1963, all transfer students must present Scholastic Aptitude Test scores. 
(d) Two letters of recommendation, one personal, one educational. 
(e) The Dean of Admissions desires a personal interview with every 
applicant. 
(f) A program requiring the filing of a health record with the Dean of 
Students has been in effect for four years. Effective 1963, all incoming 
students must provide the College with a statement of good health signed by 
a licensed physician. 
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3• (a) Application Statistics - Fall, 1962 
Applications received: 333 
Applications accepted: 132 
Applications accepted but did not respond: 34 
Applications rejected: 89 
Rejected on basis of high school record: 29 
Rejected on basis of high school record and 
aptitude test combined: 36 
Rejected on basis of Scholastic Aptitude Test: 6 
Rejected on basis of previous college work: 10 
Rejected on basis of deficiencies in high school record: 7 
Rejected on basis of lack of proficiency in English: 1 
Incomplete applications: 78 
Applications held for Spring, 1963: 0 
Applications accepted for Fall, 1963: 0 
(b) Students who are woefully inadequate and unprepared for college work 
are discouraged from completing formal application. However, any candidate 
who earnestly desires to make application is allowed to do so, and only upon 
completion of his file is he rejected. 
4. Special Cases 
The College for Men does provide for a small number of non-matriculated 
foreign students and for students of mature years. At the end of a semester 
or a year their academic status is reviewed. If all is judged satisfactory, 
the student is allowed to matriculate. 
3• Transfer Students 
Transfer students must present the same admissions data as freshman 
students, plus two copies of all previous college work from any institution 
of higher learning, accredited or not. Grades of less than "C" are not 
transferable unless validated either by a succeeding course at the institution 
m which the unsatisfactory grade was received or by a course of similar 
nature here. Effective 1963, all transfer students must present Scholastic 




The orientation of a new student remains relatively simple because the 
College is still quite small. Before coming to the college for registration, 
a student easily could become aware of the college and its surroundings by 
one of the following means: annual visits from local high schools sponsored 
by the College, private visits by families of the students (there arc many 
such visits especially from students who live in the Los Angeles area), two 
summer-time drama productions, and a barbecue sponsored in mid-August for 
all new applicants (both men and women). 
During the week of registration a freshman (and new transfers) orientation 
assembly meets on the afternoon before new students register. This assembly 
introduces the new students to members of the administration, faculty, 
athletic department, etc. This assembly occurs under the joint direction 
of the Associated Student Body president and the Dean of Students. During 
the week of registration returning students erect a set of displays in the 
Lark Cafeteria, each display advertising one student activity, its function, 
its purpose. In the future, possibly an introductory and orientation copy 
of the student newspaper may be mailed to new students in early August. 
However, this action has not been undertaken as yet. At the time of registra­
tion a copy of the student handbook is given to each student in the college. 
During the first week of classes several social functions occur either 
on the College for Men campus or on the College for Women campus, giving 
the students a good opportunity to meet one another and to become acquainted 
with the workings of the two colleges. 
Freshman initiation extends over a period of the first two weeks of classes. 
The program includes athletic activities, kangaroo court, wearing of beanies, 
tug of war between sophs and frosh, and such-like. The sophomore class plans 
and executes the program, under the direction of the Associated Student Body 
president. 
A group of upperclassmen, chosen as "big brothers" acquaint freshmen 
girls from the College for Women with the University. A group of College 
for Women upperclassmen act similarly as"big sisters" for freshman boys. 
As regards academic orientation, new students learn by mail and also at 
the orientation assembly how to register. On registration day, each student 
meets his faculty advisor, who must guide and counsel the student, and who 
must approve the student's program. 
During the first two weeks of school, there is a special orientation 
assembly for students living on campus, at which time the University apart­
ment regulations are explained to them and any initial grievances are worked 
out. 
E. Personal Counseling Service 
Dr. Maxine Murphy Gunderson, Director of the Counseling and Guidance 
Center, received her Ph.D. in psychology and M.A. in psychology from the 
University of California at Los Angeles, and the B.S. in psychology from 
the University of Chicago. She holds a Diplomate in Clinical Psychology 
from the American Board of Examiners in Professional Psychology, is 
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certified by the State of California to practice clinical psychology and has 
a license from the Psychology Board in the City of San Diego. She is a mem­
ber of Sigma Xi and Psi Chi and the American Psychological Association, the 
California State Psychological Association, the Los Angeles County Psychological 
Association and the San Diego County Psychological Association as well as the 
Association of University Professors. She is a member of Psychology Associates, 
a private practice group in San Diego since 1959; past president of Psycholog­
ical Services Association in San Diego, 1957-1958; faculty member of San Diego 
State College, 1955-1956; clinical psychologist for the San Diego County 
Probation Department, 1952-1955; faculty, University of California Extension, 
1952-1953; clinical trainee at Reiss-Davis Child Guidance Center in Los Angeles, 
1951-1952; United States Public Health Fellowship in clinical psychology at 
the Psychological Clinic, University of California at Los Angeles, supervising 
testing done by trainees, 1949-1950; clinical psychology trainee at the 
Cedars of Lebanon Neuropsychiatric Clinic, 1948-1949; teaching assistant in 
psychology at the University of California at Los Angeles, 1948-1949. An 
Associate Professor in Psychology at the College for Men, she devotes approx­
imately 3/4 time to teaching and a quarter time to the Counseling and Guidance 
Center. 
Rev. Robert A. Merikle, Assistant Director of the Counseling and Guidance 
Center, teaches one course in sociology. He has his M.A. in Personnel and 
Guidance and an A.B. in classical languages, philosophy, and social studies 
from Seton Hall University. Prior to entrance to the seminary, he spent two 
years in the Navy as a medical corpsman. He has taught three years in the 
New Jersey Elementary Public School System and was then an active member of 
the New Jersey Educational Association and the National Education Association. 
Father Merikle is an applicant for membership in the American Personnel and 
Guidance Association, the National Vocational Guidance Association, ana the 
National Catholic Education Association. He devotes 3/4 time to the Counsel­
ing and Guidance Center and 1/4 time to teaching. 
Assisting the professional staff of the Center are three part-time student 
assistants, one of whom has had a year's experience working part-time in the 
Center, and two part-time student clerks. The student assistants serve as 
intake workers providing the applicant for service with the student informa­
tion sheet and instructing him as to its completion. They make appointments 
for counseling, provide information concerning services, serve as librarians 
for the Vocational Library, administer group tests under supervision, do 
simple scoring, etc. The student assistants are also involved in assisting 
in collection of data and statistical work in research projects in progress 
in the Center. The student assistants together with the clerks provide 
coverage throughout the school day so that appointments may be made and 
information given out, without interfering with the activities ofthe pro­
fessional staff. 
The work of the director of the center involves three types of activities. 
(1) the counseling and guidance of students, (2) training activities, and 
(3) consulting activities with faculty and administration. The counseling 
and guidance activities include a general orientation lecture to all new 
students, the preparation of a brochure describing the services of the Center 
and made available to students and faculty, release of information concerning 
services to the student newspaper, counseling and guidance per se, testing 
and coordination of the services for those students seeking help in deciding 
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majors or changing majors. The consulting activities arc available to 
faculty advisors, and other faculty as well as to the administration. Train­
ing activities are set up for training of the student assistants and for the 
running of the Center in general. The director works closely with the 
assistant director and supervises the work of the student assistants. The 
work of the assistant director involves the counseling and guidance of stu­
dents requesting services, testing and supervision of the student clerks and 
assistants, and assisting in the overall running of the Center. 
The major concern of the Center is helping the student realize the fullest 
development of his potential. Special assistance is provided in the areas 
of educational, vocational, and personal adjustment. Students are self-referred, 
and any student desiring such services is invited to avail himself of them. 
Communication is privileged, no information is released without consent of 
the student concerned and at his request only. 
All students registering are exposed to a general orientation lecture as 
to the functions and activities of the Center and are given a brief brochure 
describing the Counseling and Guidance Center. The faculty at large also 
receives this information. New students arc invited to avail themselves of 
group testing conducted by the Center during the period of registration. The 
tests include a brief measure of intellectual ability, a vocational interest 
test, and a personality inventory. These tests are filed in the office of 
the Center and are used to facilitate counseling of students. Test profiles 
and results of counseling and guidance testing generally include a short 
test of mental ability. In the past we used the California Short Form Mental 
Maturity Test, but this year we are using the Shipley Hartford Abstraction 
and Vocabulary scores for screening and more lengthy testing when indicated. 
Also included are a personality inventory (the California Psychological 
Inventory), and an interest test (the Strong Vocational Interest Test). Other 
tests, both group and individual are administered. 
Testing is done whenever the Director or the Assistant Director deem it 
appropriate and useful. Students who request testing are referred to one of 
the professional staff in the Counseling and Guidance Center. Group testing 
is administered by trained student assistants and scoring is either by 
machine or by trained students under staff supervision. Individual testing 
is administered by the professional staff at their discretion. 
Students who are undecided as to their major are made aware of the services 
of the Canter and can be helped to find the field that fits their interests, 
abilities, and personal characteristics. For such students who are active 
counselees, the Center can provide some of the services of course advising 
more typically given by the faculty advisors. Once a major is decided, they 
will, of course, be assigned a faculty advisor in the department. 
Students are given intake interviews by either the professional staff or 
occasionally by trained student counselors. Individual counseling is con­
ducted by the professional staff. When the personal problems indicate a need 
for psychological psychotherapeutic efforts, the case is transferred to 
Dr. Gunderson if not already in her case load. 
Even though students are self referred, often the faculty members have 
suggested to particular students that they avail themselves of the services 
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of the center. Approximately nine out of ten students coming to the center 
come of their own incentive with about two out of ten coming in as the result 
of having a faculty member suggest the service. When students desire to 
change their majors, their faculty advisors call their attention to the 
availability of the Center services to assist them in making this decision. 
At the time of initiating contact, about seven out of ten students report 
they would like help in choosing a vocation, about two out of seven say they 
are having difficulty studying, and about one out of ten comes in for a 
personal problem. However, the initial reason is often replaced by other 
problems and the major part of the counseling might then be in these areas. 
Group counseling is used for vocational counseling and for study habit 
training. 
The physical facilities include a waiting room with reception desk, files, 
pamphlet display, and vocational-occupational library. Each of the profes­
sional staff has an office. Additional space for group testing and counsel­
ing is in an adjoining conference room. Locked files contain tests and the 
students' folders. 
The files in the Counseling and Guidance Center are closed except when 
releases arc obtained from the students. File contents are as follows: 
(1) Student Information Sheet consisting of self description, scholastic 
record, extra curricular activities, work history, service record, family 
background, leisure activity preferences, and the student's reason for seeking 
the services; (2) report from the Office of Admissions on pre-admission and 
admission test results; (3) test profiles and results of Counseling and 
Guidance testing which generally include a short test of mental ability (in 
the past we used the California Short Form Mental Maturity Test, but this 
year we are using the Shipley Hartford Abstraction and Vocabulary scores for 
screening and more lengthy testing when indicated) and also include a person­
ality inventory (the California Psychological Inventory) and an interest 
test (the Strong Vocational Interest Test). Other tests, both group and 
individual, are included when indicated. 
The professional staff of the Center is completely a^are of, and makes 
use of, the content of the files. 
Close liason is maintained between the Counseling Center and the Office 
of Admissions. The files of the Office of Admissions are open to the 
Counseling Center and results of the pre-admissions and admissions testing 
are shared with the Center. Students are referred to the Center by the 
Admissions Office for guidance and counseling. 
In addition, the Admissions Office has provided the Center with criterion 
data for a research study begun in 1958 in an effort to determine whether 
an interpersonal maturity scale might have value in predicting drop-outs. 
The results of this study will be made available to the Office of Admissions. 
There is frequent communication with the Office of the Dean of Students 
and with the variousmsmbers of the administration and the faculty. The 
Center has described its facility and function for the faculty meetings and 
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has spoken to the Division of Mathematics and Natural Sciences as well as 
to the Division of Social Sciences. Personal contacts with faculty members 
are frequent. Information is given to the student body at large in the 
Associated Student Body meetings. Descriptions of the Center's services 
are posted on the student bulletin board. The student newspaper has assigned 
a permanent reporter for weekly contact for news stories concerning the 
Counseling and Guidance Center. 
Resource Agencies 
Key: Y - True for all students. 
P - True for part of students. 
M or F - True for either men or women only. 
N - Not present in the program. 
1. Health 
N 1.1 Comprehensive physical examinations. 
P 1.2 Hospitalization and nursing service available. 
N 1.3 Suitable courses in health and physical education coordinated 
with student needs through advising. 
Y 1.4 Adequate facilities for health and physical education program. 
P 1.5 Provision for medical services (such as small pox vaccination, 
TB screening.) 
2. Housing 
P 2.1 Supervision of off-campus housing. 
P 2.2 Standards defined and administered on such factors as space, 
sanitation, cleanliness, freedom from fire and electrical hazards, 
lighting, furnishings of off-campus and on-campus housing. 
3. Financial Aid 
Y 3.1 Student loans readily accessible to worthy and needy students. 
Y 3.2 An adequate employment service maintained for students. 
4. Social Competence 
Y 4.1 Means provided for committee of students and faculty to plan, 
coordinate and regulate the social life of campus. 
Y 4.2 Social program which cares for needs of all students. 
Y 4.3 Adequate facilities for social program. 
Y 4.4 Supervision of social activities as needed. 
5. Religious 
Y 5.3. Encouragement of religious organizations. 
Y 5.2 Religious council of students and faculty exists to encourage 
and develop religious life. 
Y 5.3 Liaison maintained with local churches. 
6. Citizenship and Discipline 
Y 6.1 Good citizenship and self-discipline stimulated through estab­
lished policies. 
Y 6.2 An organized body or council of student-faculty representatives 
responsible for student activities on campus. 
7. Other Special Services 
7.1 Provision for special services in: 
Y 7.11 Psycho-educational measurement. 
7.12 Psychiatric counseling. 
7.13 Remedial speech. 
7.14 Remedial reading. 
7.15 Hearing therapy. 
Y 7.16 Vocational reorientation. 
Y 7.17 Veterans' advising. 




The Placement Officer for the College for Men is the Dean of Students, 
Rev. James A. Ganahl. For educational training he has the degrees of B.E.E. 
(electrical engineering) from Santa Clara University, M.S. (applied math) 
from San Diego State College. In addition he studied in Navy Radar Schools 
at Bowdoin College, Brunswick, Maine, and in M.I.T., Cambridge, Massachusetts. 
Besides these studies he spent seven years in Saint Francis and Immaculate 
Heart Seminaries, where the burden of education was primarily in languages, 
philosophy and theology. He has been teaching mathematics at the University 
of San Diego six years. His experience in placement work involves one year 
at University of San Diego. He is the University's representative in the 
Western College Placement Office. 
Colonel Thomas G. Lanphier, Sr., U.S. Army (ret.) is a graduate of the 
United States Military Academy, West Point, New York. During his military 
career he was Commanding Officer of many posts in this country. After he 
retired from the service, he served in several companies, always in an 
executive position. 
Mr. Anthony Di Cerchio is an employee of the State of California Department 
of Employment. He spent thirty years in the U.S. Navy. He has been with 
the department of Employment for four years and has spent the last two 
summers there working exclusively with youth. 
The placement of graduating seniors is handled exclusively by the Placement 
Officer. Colonel Lanphier and Mr. Di Cerchio concern themselves exclusively 
with part-time employment of students who are attempting to work their way 
through college. 
No definite records have been kept relative to the placement of graduating 
seniors. It is estimated that about twenty-five out of seventy graduating 
seniors last year used the Placement Office directly in seeking postgraduate 
placement. A copy of the College Placement Annual for 1962, published by 
the College Placement Council, was made available to every graduating senior. 
Repeated announcements were made by use of bulletin boards inviting any 
interested seniors to contact placemnnt recruiters from the various branches 
of the armed forces and industry whenever these recruiters visited the 
University. To the best knowledge available to the Placement Officer, there 
is no graduate of the 1962 class who has not obtained satisfactory placement. 
In such a small group of graduates, namely, seventy, there is not a great 
deal of placement work to be done. Many of these graduates go on to higher 
studies. Many of them find placement with their own families or with con­
tacts of their own families. The remainder were helped by the Placement 
Office when they asked for help, and that office sought out the remaining 
few who did not ask for help, by attempting to provide interviews with re­
cruiters and to provide knowledge of jobs available. 
As regards part-time employment of students on campus, of approximately 
250 students who filed since January of 1962 until the first of September, 
1962, 170 were placed. 
The placement records do not contain information as to the on-the-job 
success of graduates. 
The cost to the students of the placement service is nothing. 
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The Placement Office attempts to follow the principles and practices of 
college recruiting suggested by the Western College Placemnnt Association 
and by the College Placement Council 
G. Evaluation 
Admittedly, the student life of the College for Men is still in the form­
ative stages. The College attempts to investigate what is being done and 
has been done in other colleges and universities, and it copies and puts into 
effect activities which seem to fit well here (for example, such things as 
regulations for dormitory living, the Associated Student Body student govern­
ment organization, fraternities, clubs, etc.). During this last year the 
College permitted three social fraternities to organize on the campus. It 
permitted also a group to organize which considers itself a service fraternity. 
These four fraternities have been quite beneficial to student life since 
their foundation. It appears that they will develop quite favorably in the 
future. 
With the advent of a new Athletic Director and with the cessation of inter­
collegiate football, the College had undertaken a strong intra-mural sports 
program. This program should produce a wondrous effect in student life. 
Such a program was not feasible in the past because of inadequate athletic 
facilities. Now the facilities are both adequate and available. The 
Athletic Department boasts a responsible, capable and interested director of 
the intra-mural sports program. Such circumstances point toward a success­
ful program, producing much interest in the minds and hearts of students of 
this College. 
Strong efforts also exist to develop non-athletic activities such as a 
glee club, choral group, choir, a debating and public speaking team. 
On-campus life in the student apartments rates considerable improvement 
from a discipline point of view. This improvement has occurred probably 
(1) because of higher academic admissions standards, (2) because of greater 
production requirements from the professors in the classroom, and (3) because 
cf a more thorough discipline program in the apartments themselves. The 
College aims ultimately to place the care of discipline in these student 
apartments in the hands of responsible students. Two students prefect at 
the present time under the direction of the Dean of Students. The goal is 
Cither to have the students take complete responsible charge of themselves 
or to place the discipline of students under the responsible care of some 
trained layman. The on-campus students seem to be developing a spirit of 
belonging to the University, and of wanting to be here. 
A larger and larger percentage of the students apparently come here because 
they want to be here, and such a healthy attitude yields a brightening and 
quickening of student life and student activity. In the past, especially 
in the early years of the College, many students came here who could not 
enter other colleges. Consequently, they felt themselves to be in an inferior 
school, and they treated the College accordingly. Now a majority of the 
students possess the feeling that they are no longer in an inferior college, 
that many students cannot be admitted here, and that students here must pro­
duce or be dropped. The students develop a sense of pride in the College. 
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They also develop a feeling and a belief that they can organize their own 
activities without fear of undue or unreasonable faculty or administration 
interference. 
In short, the next few years should see the advent of a strong and healthy 




FUNCTIONS OF THE PROGRAM 
The significance of the notations used in this check list is: 
Column I Column II 
1 - Very important. A - A very strong point in this program. 
2 - Of some importance. B - About average for this type of pro-
3 - Does not apply to this gram. 
program. C - Below average. 
0 - Missing from the program. 
I II 
Impor- Rat-
tance ing A. Pre-Admission Guidance 
1 B 1. Place before prospective students the special opportun­
ities and requirements of this college. 
1 B 2. Provide parents, prospective students, public school 
personnel, and other interested groups with accurate data 
on the students best suited to this college. 
B. Selective Admissions & Selective Retentions 
1 A 1. Select those who will fit well into the program of this 
college. 
2 B 2. Provide continuing appraisal and selection of candidates 
after admission, for professions and vocations. 
C. Orientation 
1. Assume the major responsibility in associating the new 
student with the environment of the college in order to 
aid in his adjustment. 
B 1.1 Develop in the new student a sense of belonging. 
A 1.2 Acquaint him with the educational program of the 
institution. 
C 1.3 Acquaint hiin with college and community facilities 
and their location. 
A 1.4 Acquaint him with the extra-curricular program. 
A 1.5 Familiarize him with college rules, customs, tradi­
tions, etc. 
2 A 1.6 Expedite and personalize the registration procedures. 




Assume the major responsibility for securing information 
concerning the new student to establish a basis on which 
personnel and guidance procedures may be built. 
2.1 Academic information. 
2.2 Personal information for use by counselors. 
2.3 Remedial needs, as health, fundamental skills, etc. 
D. Counseling Program 
Assume major responsibility for directing growth of the 
student as a person. 
1.1 Diagnose student needs in personal-social areas such 
as health, housing, financial and personal adjustment. 
1.2 Diagnose student needs in academic areas. 
1.3 Provide for meeting needs in above areas directly. 
1.4 Provide for meeting the above needs in cooperation with 
1.41 General education program. 
1.42 Organized student services (health, housing, 
financial aids, chaplain, guidance and counseling, 
placement office, etc.). 
1.43 Organized student body activities. 
1.44 Through co-curriculum (or extra curriculum): 
1.441 Provide information to co-curricular person­
nel on student needs and interests in 
activities. 
1.442 Provide information to students on opportun­
ities available to participate in these 
activities. 
1.443 Guide students into appropriate activities. 
Provide information to the student and to school in con­
tinuous appraisal of qualification of the student for his 
chosen profession or vocation. 
Promote in the student body high standards of citizenship 
and discipline. 
A high ratio of staff available to potential student needs. 
E. Placement Services 
Assumes major responsibility for: 
1.1 Counseling students on opportunities suitable to their 
abilities, training, personalities, and interests. 
1.2 Counseling students on techniques of application for 
positions. 
1.3 Providing students and staff with current information 
on positions available and trends in placement oppor­
tunities in: 
1.31 Teaching. 
1.32 Business (including military, government, Peace 
Corps, etc.). 
1.4 Securing and reporting follow-up data to instructional 
staff so that the program of the institution may be 
evaluated in terms of occupational effectiveness. 
1.5 Maintaining contacts in the field relations designed to 
advance the scope and usefulness of the service. 
1.6 Developing and improving community services, such as 
community resource studies. 
SECTION 2 
Qualitative Rating - Exhibit B-102 
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SCHEDULE C C-i 
L I B R A R Y  
Name of Institution: University of San Diego, College for Men 
Reported by: Rev. Charles Dollen, M.S. in L.S., University Librarian 
Mrs. Joan E. Damrau, R.N., Assistant Librarian 
Rev. Marcel Matley, Cand. M.S. in L.S., Assistant Librarian 
PART I 
DESCRIPTION OF FROGRAM 
A. The Service Load 
Lower-Division Students (equivalent full-time) 1 x 168 = 168 units 
Upper-Division Students (equivalent full-time) 2 x 144 = 288 units 
Faculty Members (equivalent full-time) 5 x 45 = 225 units 
The Service Load for the College Library is 681 units 
B. Collection 
Appraisal 
(a) Suggested number of volumes for our service load of 681 units: 
50 volumes for each unit of first 800 (681) = 34,050 volumes 
25 volumes for each unit of next 700 ... .... 
Total according to formula 34,050 volumes 
(b) Actual total of catalogued books in College Library as of Septem­
ber 1, 1962 46,783 volumes 
(c) Recent ALA literature calls for 50,000 volume minimum for a Liberal 
Arts College, which total we hope to reach before the end of this 
scholastic year. 
1. Analysis of Present Book Collection 
By Dewey Classification -
000-099 General Reference 1328 - 3% 
100-199 Philosophy 2381 - 5% 
200-299 Theology 4852 - 10% 
300-399 Social Sciences 6894 - 15% 
400-499 Philology 816 - 2% 
500-599 Natural Sciences; Mathematics 2576 - 6% 
600-699 Applied Sciences 2174 - 5% 
700-799 Fine Arts 2078 - 4% 
800-899 Literature 13772 - 29% 
900-999 History 10452 - 21% 
2. Periodicals 
See Exhibit C-101. 
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3. Library Budget and Expenditures 
Library Budget, 1962-63 
Books 12,000 





Expenditures for Previous Years 
1958-59 1959-60 1960-61 1961-62 
Books 57,904.71* 10,351.23 10,789.10 16,618.73 
Periodicals 983.99 2,720.55 3,665.00 8,991.42 
Equipment 455.24 451.48 1,800.50 3,153.47 
Supplies 1,492.17 1,830.16 3,755.32 4,123.64 
Salaries 27.240.12 24.589.60 20.575.50 21.491.50 
Total $88,076.23 39,943.02 40,580.42 44,378.76 
*The Library budget for 1958-59 contains a capital outlay to finish 
the purchase of the Core Collection. 
(a) The Library Budget for 1958-59 = 217, of total College Budget 
1959-60 = 187, " " " " 
1960-61 = 217. " 
1961-62 = 127. " " " 
1962-63 = 127. " 
(b) The budget is basically the responsibility of the University 
Librarian, who presents the needs of the College Library to the 
President of the University for discussion and action. Depart­
mental and divisional chairmen present their needs to the Univer­
sity Librarian. Whenever possible, these requests are granted. 
When the budget is approved, the University Librarian has the 
responsibility and authority to proceed. 
^• Book. Periodical and Binding Budget 
Actual expenditures exceed the minimum budget suggested by our service 
load in order to attain the 50,000 volume minimum as soon as possible 
and to increase the quality of the collection. 
C. Staff 
1. For our service load, a chief librarian and an assistant would be the 
minimum. However, the temporary drop in enrollment provides us an 
opportunity to provide more than minimal service. The College Library 
has three professional librarians, one full time clerk, and six student 
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(b) Professional Library Staff 
UNIVERSITY LIBRARIAN: Rev. Charles Dollen, B.A. , St. Bernard's College, 
Rochester, N.Y.; M.S. in L.S., 1956 University of Southern California, Los 
Angeles; for six years, student assistant at St. Andrew's College and St. 
Bernard's College, Rochester, N.Y.; University Librarian, 1955 to date at 
University of San Diego; papers published in Catholic Library Nor Id. Library 
Journal. CULS Newsletter of Catholic Library Association (Editor), California 
Librarian and various clerical journals. Author of Marine Corps. biblio­
graphy, accepted for 1963 publication by Scarecrow Press. 
ASSISTANT LIBRARIAN: Mrs. Joan Edgar Damrau, R.N., School of Nurses 
Training, Philadelphia, Pa.; graduate Library Science courses, University 
of California and University of Southern California; reference librarian, 
San Diego County Medical Library, 1955-57; reorganized Mercy Hospital Library, 
San Diego, 1957-50, circulation librarian, and reference librarian, Univer­
sity of San Diego Library, 1958-1962. 
ASSISTANT LIBRARIAN: Rev. Marcel Matley. Attended St. Francis College 
and Immaculate Heart Seminary, 1952-1960. Cand. M.S. in L.S. from Immaculate 
Heart College, Los Angeles, expected date Jan. 1963. Post-graduate courses 
at San Diego State College. 
(c) Academic Status 
The policy of the College for Men, University of San Diego, is to give 
librarians the same status as faculty members. 
(d) Promotion 
Cf. Academic Status 
D. Services 
1. The Library is open Monday through Thursday, 9 a.m. to 9 p.m.; Friday, 
9 a.m. to 5 p.m.; Saturday, 10 a.m. to 2 p.m. 
2. All non-reference books are available for two-week loans, renewable. 
Faculty members are allowed one month, renewable. Faculty members may 
request volumes be put on reserve for a semester. 
(a) Circulation Statistics 
Cf. Exhibit C-102 
3. The reference service consists of directing students in the intelligent 
use of library tools - catalogue, indices, periodicals, etc. Free current 
material is put on display for distribution at the desk, e.g., Peace Corps 
material. The Reference Librarian has charge of periodicals and binding. 
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4. (a) Freshman English classes visit the Library shortly after the semester's 
opening and librarians spend at least one hour with them for Library 
Orientation. Faculty members in all departments are invited to bring 
their classes to the Library for more specialized orientation, provided 
by the Librarian and the professor. This year, the library prepared and 
published a LIBRARY GUIDE. 
(b) Displays are presented throughout the Library. Posters are used 
around the College. The Librarian has the opportunity to address every 
faculty meeting, and ASB meetings. The pages of The Southern Cross. the 
diocesan newspaper, the daily papers, and the student newspaper are all 
used when occasion offors1 
(c) The Library, conscious of its obligation to the community, permits 
on-the-spot study-use of all material to the general public. Inter-
library loans are available to the faculty, and the Library cooperates 
fully with neighboring colleges in extending mutual faculty borrowing 
and mutual student use. 
(d) Teachers in the schools of the community are also given full library 
privileges. Honors history classes in two nearby public high schools use 
the Library. 
5. Technical Services 
(a) Because the Library uses Library of Congress cards, ordered simultan­
eously with new books, there is a minimum of delay in processing new 
books. Often, less than six weeks elapses between requisition and shelf 
use. 
(b) There are no appreciable arrears in cataloguing, except for the wait 
for Library of Congress cards ordered for out-of-print books or gift 
books. 
(c) A multi-fax and a veri-fax machine were added to the Library this 
year. Duplication services are available for a slight charge, and a 
micro-film library has been started with the New York Times and records 
of the California Missions. 
E. Book Selection 
1. Aside from the basic growth of the College Library as provided in the 
CORE COLLECTION, now practically completed, the selection of new books is 
a primary responsibility of the various departments and divisions. The 
final word on acquisitions is vested in the Acquisitions Librarian (at 
present, the University Librarian). Book reviews, announcements, fliers, 
etc., are forwarded to interested departments. Faculty members are encour­
aged to use standard acquisition tools such as The Publishers' Trade List 
Annual. 
2. About a third of the book-periodical funds are reserved by the Librarian 
for general purchases and collection quality strengthening. 
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3. Although the College Library is too new to require much weeding, heads 
of departments are encouraged to watch carefully the quality of the collec­
tion in their fields. Care is also taken to replace or rebind worn material. 
4. The Faculty Library Committee consists of: Chairman, Dr. Robert C. Walsh; 
Secretary, Fr. Charles Dollen; Dr. Joseph Ruane, Mr. George Nies and Mr. 
Harold Dermody. 
This committee has been of particular value in advising the Librarian, 
in maintaining liason between faculty and Library, and in cooperating with 
the Library to effect better service to the campus community. 
F. Housing 
1. Reading Room: The present seating capacity is approximately 60% of the 
student population. 
2. Proposed Expansion: The Library is designed to keep pace with future 
growth. The opening of a second reading room is in the immediate future. 
G. Evaluation 
1. The work of the Library Committee (E 4 above) has been the best possible 
continuing evaluation for the growth and progress of a new College Library. 
2. The Library considers its greatest asset to be the cooperation among the 
Library staff members, founded on close mutual respect. 
3. With the rapid growth of the Library, the librarians consider the need 
for the second reading room of most immediate gravity. 
PART II 
SECTION 1 
Functions of the Program 
1.1 It is the purpose of this Library to supply books that will supplement 
and aid classroom teaching. When financially possible, this is done 
in accord with faculty wishes and the best bibliographic aids. 
1.2 The Library regularly notifies faculty members of new material as 
soon as it is ordered, and as soon as it is added to the collection. 
1.3 Undergraduates are our immediate concern; material for advanced study 
is only provided for faculty, when possible. 
1.4 The Library is anxious to promote research and the more important re­
search tools are provided. 
2. The need for pleasant study surroundings is considered important and 
the present accommodations are very generous. 
3.1 A serious function is to provide stimulating cultural material. A 
beginning has been made in the Dono'hue Room (authentic 17th Cent.) 
and various displays. 




4.1 Student needs for reference services are considered vital and our 
service is centered around this point. 
4.2 The reference needs of the faculty go hand in hand with student re­
quirements . 
5.1 Use of the Library depends greatly on instruction. The librarians are 
very pleased with the present program and the publishing of the new 
Library Guide. Students should be very familiar with the Library. 
5.2 Only a beginning has been made in book lists. 
6. Every effort is made to encourage use of the Library. Books are most 
valuable when used. 
7. There is no teacher-education in the College. 
8. Using the knowledge of t}ie faculty in book selection is of prime import­
ance. The librarians are grateful for the fine cooperation given by 
the faculty in this area. Special forms have been devised to facili­
tate this. 
9. Constant effort is made to integrate the Library program and the aca­
demic program. 
10. Graduates and former students are welcomed in the Library. 
11. Teachers in the area have library privileges. 
12.1 Cooperation with neighboring libraries is important and has been 
successful in an informal manner. Weekly luncheons between library 
staffs are now held and they hold out tremendous promise for further 
cooperation. 
12.2 Membership in professional societies and professional reading are both 
important. A successful program has been underway here for over five 
years. 
12.3 Non-book materials are not emphasized, but a micro-film department has 
been started. Audio-visual aids are handled outside the library. 
SECTION 2 
Qualitative Rating - Cf. Exhibit C-103 
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SCHEDULE D D-I-A 
G E N E R A L  E D U C A T I O N  
Name of Institution: University of San Diego, College for Men 
Reported by: Stephen J. Barres, Ph.D., Academic Dean 
T. Hillard Cox, Ph.D., Chairman of Division of Business 
Administration and Economics 
Rev. Patrick P. Murray, Ph.D., Chairman of Division of 
Mathematics and Natural Sciences 
Irving W. Parker, M.A., Dean of Admissions and Records 
Joseph W. Ruane, Ph.D., Chairman of Division of Social 
Science 
PART I 
DESCRIPTION OF PROGRAM 
A. General Organization 
1. The general education program of the College is found in the College 
Bulletin 1962-63, pages 26 through 28 (Exhibit D401). The Curriculum 
Committee, with the Academic Dean as its chairman, has the responsibility 
of supervising the general education program. The members of the Committee 
are appointed from each division to insure a representation for all areas 
of study. The committee has been expanded to include an elected member 
of the faculty. 
Further supervision of the program is exercised through the various 
chairmen of divisions, chairmen of departments, and advisors who work with 
students who are assigned to them and who make certain that the students 
fulfill the general education requirements during the first two years of 
study. 
The process of construction, revision, and/or evaluation of the general 
education requirements emanate from the faculty within their divisions and/or 
committees. All recommendations flow to the Curriculum Committee and to the 
Very Reverend President, who with the Academic Council makes the final 
decisions. A study of the requirements was undertaken during the spring 
semester 1961-62 by the chairmen of the divisions and the Curriculum Commit­
tee, This study resulted in listing the requirements in its current format, 
in gaining some flexibility in the social sciences, and revealing the pos­
sible need for mathematics as part of the general education requirements. 
The latter is under serious consideration. 
B. Content and Organization of Courses 
1. The curricula requirements of the College for Men of the University of 
San Diego are designed to accomplish the achievement of the objectives of 
the College for Men as outlined in the latest College Bulletin (p.5). 
The general education program provides a well-rounded background in the 
arts and sciences as a prerequisite to any special field of concentration. 
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The College requires 12 units in Social Science for all except Business 
Administration majors, whose requirement is a minimum of six hours. To 
develop facility of expression, 12 units in English (nine for Business Ad­
ministration majors) and two units of Speech are required. In addition, 
8 units of Laboratory Science and 6 units of Social Science are required 
of all students. Candidates for a B.A. degree must complete two years in 
one foreign language. Spread over the four years of college work are 18 
units of Philosophy and, for Catholic students, 8 units of Theology. It 
is chiefly through Philosophy and Theology that the College hopes to achieve 
a synthesis, unifying all courses into one body of knowledge and a well-
rounded development of the graduates. 
These requirements are stated in the College Builetin (pp. 26-28) in 
detail, and the necessary distinctions are made between requirements for 
Business students and requirements for Arts students. Specific requirements 
for the various departments arc listed in the Builetin in the departmental 
sections. 
Each major requires 24 units of upper-division work in addition to all 
the general education requirements and specific prerequisites. 
2. The general education requirements are met by satisfactorily completing 
the indicated courses (in the specific order indicated) or, in the case of 
transfer students, by having completed with a grade of "C" corresponding 
courses in other colleges. 
The pattern of the general education requirement is clearly indicated 
in the College Builetin under the "Recommended Program of Study" for each 
major (cf. pp. 28-44). 
These general education requirements were determined by the Academic 
Council, working through the Curriculum Committee and individual faculty 
and staff. These requirements are under continuous review. 
3. All courses are taught by individual instructors. 
C. Program Advising 
1. Advisors are assigned to students by the departmental chairmen. Grad­
uating seniors, however, are counseled by the head of their departments. 
Seniors are evaluated for graduation in the second semester of their junior 
year. These students are allowed to make their own evaluations which are 
then checked in personal interviews with the division and department chair­
men and finally with the Office of Admissions and Records. Determination is 
then made of the course pattern required for each individual student during 
his final year. Evaluation forms for continuing evaluation are available 
to all advisors. Sample copies of these forms are available to the visit­
ing committee. (Exhibit D-102) Files are provided for counselors for all 
incoming students containing evaluation of high school work, test scores, 
and copies of college transcripts, if any. These files are retained by 
the department as long as a student is under its direction. By using this 
information, in addition to the continuing evaluation forms, an advisor can 
tell at a glance how a student is progressing and what is lacking in his 
progress at any time. Advisors are given copies of the mid-term reports 
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and final grade reports for each student under his direction. Thus, each 
advisor is able to keep a record of the progress of each student during 
each semester and is encouraged to interview each student personally after 
mid-term reports in order to aid in attaining satisfactory academic progress 
of the students. 
2. The Dean of the College has authority to waive or substitute requirements 
within the general education program in individual instances if he judges 
that a dispensation or substitution will be to a student's educational 
advantage. This authority is used reluctantly. 
D. Evaluation 
I. The Very Reverend President organized the Curriculum Committee and 
charged it with the task of examining and evaluating our general education 
program in the light of our experience heretofore. He also authorized it 
to make recommendations for its improvement. 
(A) The committee consisted of Dean Barres, Chairman; Dr. Cox (Business 
Administration), Secretary; Father Murray (Natural Science), Professor 
Nacozy (Humanities), Dean Parker (Admissions, Records), Dr. Rauch (Math­
ematics), Dr. Ruane (Social Science), Father Shipley (Philosophy), and 
Dr. Walsh (English). 
The committee met frequently in long sessions, the record of which 
appears as Exhibit D-103. 
(B) Each general education requirement was discussed from the viewpoints 
of raison d'etre. necessity, usefulness, relative value, effectiveness of 
presentation, effect of elimination, and modification or implementation. 
Under direction of the Chairman, the leader of the discussion was 
the Chairman of the Department in which the subject fell. These Chairman 
proposed many changes and modifications, all of which were meticulously 
discussed at length. Majority rule obtained. 
(0) The revisions finally agreed to by the Committee and approved by the 
Very Reverend President are found in the current College Bulletin on 
page 27. 
II . The criteria used to determine inclusion, continuance, exclusion, or 
modification were: 
(A) The raison d'etre of the College and its objectives as expressed in 
the College Bulletin on page 5. The College was not founded to compete 
with other institutions in the sciences per se. It was founded to provide 
a curriculum based on Christian principles to attempt solutions of problems 
of western civilization. It was to be held together by true philosophy 
which stresses the ultimate nature of the universe and of man, and man's 
origin and destiny. Many of the general education requirements, therefore, 
are to be slanted to this end. But even in disciplines, such as mathematics 
and the physical sciences, there is the ever-present conviction that the 




(B) The second test would be the answer to the question: What discipline 
more than another would make the student realize that knowledge is one and 
that all disciplines are interdependent? 
(C) A realistic approach to the possible was the third criterion. It was 
realized that a student's normal load should not be more than 16 to 18 units, 
and that some portion of the time must be spent in his particular major 
field of concentration. 
(D) Then there was the recognition that the language in which the disci­
plines are taught must have a prominent place in any general education pro­
gram. 
(E) Also provision had to be made for expressing oneself in that language 
orally. 
(F) The body was not to be neglected in the development of the man. 
(G) Because the College is Catholic, provision must be made in the general 
education program for Catholic students to advance in their religion. 
What then had to be included in the general education program? 
1. The sine qua non must be philosophy, its questions, answered and 
unanswered, its history, the core of what philosophers thought, taught and 
wrote, critically examined. 
It was concluded that the required units in philosophy must not be 
diminished from the established minimums of eighteen. The course pattern, 
however, was changed for the better to make the discipline more flexible 
and to better coordinate it with other courses. It was determined on the 
recommendation of the Department of Philosophy that the proper sequence of 
courses would be as stated in the Col lege Builetin on page 28. One should 
note the substitution of Philosophy 54 (Philosophy of Man) for Philosophy 50 
(Philosophy of Nature) which was an attempt to consolidate cosmology with 
rational psychology. It was felt by the Department that this effort was 
not successful because it essayed too much in a three-unit course. In the 
great schools of philosophy these subjects are treated in no less than 
twenty or more units. Secondly, it was felt that many of the cosmological 
aspects arc sufficiently treated in related courses, such as the Philosophy 
of God and the Philosophy of Being. Thirdly, it was felt that a solid con­
centration on rational psychology would be of greater value to the individual 
student since it would provide a good basis for empirical psychology, 
anthropology and other social sciences. 
Despite the announcement in the last Accreditation Report, it was 
the unanimous opinion of the Committee that the Philosophy of Communism 
should not be made a required course but should be retained as an elective. 
Provision was then made for the application of the required 
courses in philosophy to transfer students. Since we must take transfer 
students it was deemed fair to compromise on the required course for them. 
This is noted on page 28 of the College Bulletin. 
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2. A particularly thorny problem was what to do about non-scicnce 
majors who felt they were being "put upon" by the required eight-unit course 
in a laboratory science which they took with science majors. 
It was concluded that certain laboratory courses in science, solid 
but less strenuous, should be offered for non-science majors, from which 
science majors would be excluded. Eight units of these courses, selected by 
the student, are obligatory as part of the general education program. 
3. The general education program in English is spelled out on page 27 
of the College Bulletin. Whereas a choice of two semesters of English or of 
American literature had been available previously, the Committee, on recom­
mendation of the English department, deemed it wiser to require one semester 
survey of English and one semester survey of American writers. It was 
decided that Bachelor of Business Administration students would be exempt 
from this requirement. 
4. After lengthy discussion and some dissent it was decided that 
Bachelor of Business Administration students would continue to be exempted 
from the general education requirement of fourteen units in the same foreign 
language. 
5. The program in Social Science was also modified. History 17A and 
17B, surveys of United States History, were retained, but the former require­
ment of 4A and 4B, surveys of Western Civilization, was dropped from the 
general education requirement. However, it was agreed that six units of a 
docial science would be required in addition to 17A and 17B. Again it was 
conceded that Bachelor of Business Administration students would fulfill 
this by a course in economics. 
6. The Speech requirement was reduced from four to two units, not 
because it is now considered less important to the well-trained student, 
but simply because of lack of time. 
7. Theology remains the same for Catholic students as does Physical 
Education for all except those discharged from the military service. 
III. In all it appears that the general education requirements have been 
improved and strengthened; they are better calculated to attain the objec­
tives of the college in providing a well-balanced scientific, cultural, 
social, and spiritual training to make the student a success in his chosen 
field and a leader in life. 
No one comparing pages 20-23 of the Collego Bulletin 1961-1962 with 
pages 27 and 28 of the same for 1962-1963 can help being impressed with the 
work meticulously and conscientiously done by the Committee. 
IV. Nevertheless, we would indeed be remiss in our-.duty were we to pretend 
that our program is now perfect and subject to no further change, discussion, 
evaluation and improvement. We have no intention of resting on our oars; 
rather we intend to start out again immediately to improve further. 
V. We have been lacking in not affording our students more opportunity of 
hearing outstanding lecturers and scholars in our general education area. 
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This is difficult considering our limited budget and small student enroll­
ment. It is hoped that as we grow in numbers and strength, and as we con­
tinue to raise our admission and academic standards, we shall be able to 
afford our students some of the better minds in the contemporary scene. 
VI. Teaching effectiveness is evaluated by the grades of the students. The 
Committee on Academic Standards deemed it wise and judicious to publish after 
each semester, by number without listing names, the grade point averages of 
each instructor broken down into totals, upper division courses and lower 
division courses. Here is the opportunity for the Dean to scrutinize the 
grades of each instructor and to seek explanation when they fall outside 
the normal limits. 
Effectiveness of instruction will also be reflected in the test scores 
of our Seniors who will be required to take take the Graduate Record Test. 
Effectiveness will also be tested in the record of our graduates in 
graduate and professional schools, and their achievements in life. 
VII. The methods now used to improve the quality of our instruction are 
discussions and questioning within the Departments. Also exhortations by 
the President and the Academic Dean in gnneral faculty meetings, and by 
Division and Department heads in their respective meetings, stimulate, it 





FUNCTIONS OF THE PROGRAM 
The significance of the notations used in this check list is: 
Column I Column II 
1 - Very important. A - A strong point in this program. 
2 - Of some importance. B - About average for this type of 
3 - Does not apply to this program. program. 
C - Below average. 
0 - Missing from the program. 
I II The program is explicitly designed to prepare each 
Impor- Rat- student: 
tance ing 1. As an educated person, to 
1 B 1.1 Be acquainted with the great areas of scholarship. 
1 B 1.11 Acquire skills of communication and thinking. 
1 B 1.12 Possess a broad cultural background. 
1 B 1.2 Understand himself as a person. 
1 A 1.3 Have a philosophy of life based on explicitly 
defined values. 
1 A 1.31 Understand our religious heritage. 
1 A 1.32 Practice, with understanding and faith, his 
chosen religion. 
1 B 1.4 Have facilities for aesthetic self-expression. 
1 B 1.5 Have effective mental and physical health attitudes 
and habits. 
1 A 1.6 Understand his major strengths and weaknesses and 
their bearing on his choice of a vocation. 
1 A 1.7 Understand man's place in the natural world. 
2 B 1.8 Make wise use of leisure time. 
2. As a member of social groups, to 
1 A 2.1 Have sound understandings and attitudes as a basis 
for family living. 
2 C 2.2 Possess the social graces conducive to effective 
and pleasant social intercourse. 
2 B 2.3 Have understandings and skills needed for group 
participation and group leadership. 
1 B 2.4 Be socially sensitive and possess a feeling of ident­
ification with, and responsibility for, the welfare 
of his fellow men. 
3. As a citizen of American democratic society, to 
1 A 3.1 Be aware of, and interested in, contemporary affairs. 
1 A 3.2 Understand the development of American democracy. 
1 B 3.21 See America in its present world setting and 
comprehend its responsibilities. 
1 A 3.22 Use the contributions of the social studies in 







1 B 3.3 Feel responsibility for active participation in 
local and national affairs. 
1 a 3.4 Believes in the American democratic philosophy of 
respect for the individual and justice for all under 
constitutional government. 
1 B 3.5 Uses skillfully the methods of critical thinking. 
SECTION 2 
Qualitative Rating - Exhibit D-104 
SCHEDULE E E-I 
A  C A D E M I C  M A J O R S  
Schedule E was prepared under the supervision of a special committee 
appointed by the President of the College. This committee was composed of 
the following members: 
T. Hillard Cox, Ph.D., Chairman of the Division of Business Administra­
tion and Economics 
Joseph W. Ruane, Ph.D., Chairman of the Division of Social Science 
Rev. Philip P. Murray, Ph.D., Chairman of the Division of Natural 
Sciences and Mathematics 
Louis M. Rauch, Ph.D., Chairman of the Department of Mathematics 
Rev. William L. Shipley, Ph.D., Chairman of the Department of Philosophy 
Robert C. Walsh, Ph.D., Chairman of the Department of English 
The general editorial and coordinating committee supervised the final 
preparation of the report on academic majors. Special departmental committees 
aided the general committee in the preparation of the preliminary reports for 
each department. 
Name of Institution: University of San Diego, College for Men 
Department: Business Administration 
Major: Baccalaureate (Bachelor of Business Administration) 
This report was prepared by the Committee on Schedule E and the follow­
ing subcommittee: 
T. Hillard Cox, Ph.D., Chairman 
Harold Dermody, M. B.A., Assistant Professor 
John T. Martinelli, M.B.A., Assistant Professor 
Rev. Paul Louis, Ph.D., Associate Professor 
PART I 
DESCRIPTION OF PROGRAM 
A. Curricular Organization 
L. Twenty-nine students received the Baccalaureate Degree in Business 
Administration in 1962. 
2. (a) The specific aims of the Department of Business Administration are 
explained in the College Bulletin (p.29), and typical programs of 
studies are outlined there (pp. 30-31). 
(b) The Chairman and the members of the stafi i.. the department are^ 
available for advising during official pre-counsellmg and counselling 
periods before each semester registration, and during the semester a 
established office hours of staff members, as well as by appointment or 
mutual arrangement at other times. The students have access to the 




(c) The specific requirements for entrance to the fields of concentra­
tion are explained in the Bulletin (p.30). 
B. Staff 









time _j_ 1/2 
b* a* 
time , 1/4 











a* - Full-time in college, shared with other departments 
b* - Part-time in college 
** - This is the chairman who teaches 1/2 time but is considered 
full-time because of administrative duties 
3. (a) One teaching in the field of the doctoral major 
(b) Five teaching in the field of the masters major 
(c) One teaching in the field of the doctoral major 
(d) Four teachers have extensive preparation in fields related 
to teaching assignments. 
(e) One professor has had three years experience as management 
consultant to the Government of Iran and two years as educational 
advisor to the Government of Pakistan. 
One instructor has had many years experience in finance and 
accounting with Western Electric Company of Chicago. 
One part-time instructor is a management consultant in accounting 
and industrial management. 
C. Instruction 
1• Teaching Load 
: Number of Staff 




3 2 ! 
! 4 I 
1 5 






a* - Full-time in college, 
shared with other depart­
ments 




2. Distribution of Class Size 
Class Size Number of Classes 
Below 11 
11 - 25 
26 - 35 





3. Distribution of Grades 
Grade 
A - HZ 
B - 337„ 
C - 44% 
D - 10% 
F - 20% 
Date of analysis: Final Grades, June, 1962 
D. Evaluation 
1. Best Elements: 
Perhaps one of the most important is a well coordinated faculty-student 
relationship which permits personal attention to student problems and the 
ability to provide individual guidance from a dedicated faculty. With good 
classroom facilities and relatively small classes it is possible to attain 
a high quality of teaching. 
2. Least Adequate Aspects: 
During the past several years it has been difficult to maintain a perm­
anent and stable faculty. Turnover in staff has been frequent because of 
competition from private industry and larger universities. This condition, 
however, is changing as a result of increased salary scales and provision 
for more adequate faculty benefits. 
3. Past Improvements: 
Faculty replacements and additions have resulted in marked improvement 
in quality of staff, particularly in the areas of Marketing and Economics 
since the last report. Two younger faculty members have been added, one of 
whom has completed the course work requirements for the Ph.D. degree and tht 
other of whom has made considerable progress toward completing the Ph.D. 
degree. These additions have made it possible to practically eliminate the 
necessity for employing part-time teachers. 
Business statistics has been transferred from the Mathematics Department 
to the Division of Business Administration. In order to meet the require­




courses have been added to the accounting curriculum. Highly specialized 
courses such as real estate and insurance have been eliminated from course 
offerings. With these changes the Business Administration and Economics 
curriculum is now in line with the professional requirements of the American 
Association of Collegiate Schools of Business. 
4. Future Improvements: 
Advance planning is underway for the establishment of a curriculum of 
Public Administration in the Division as soon as conditions make it prac­
ticable. Also, a study is being made to determine the requirements for 
initiating a Master's degree program in the two areas of Business Administra­
tion and Economics. Another program contemplates the establishment of a 
Bureau of Business and Economic Research. 
5. Recent Projects: 
The activities of the Society for the Advancement of Management have been 
improved and a new Accounting Society has been organized for students major­
ing in this field. The tests of the American Accounting Institute have been 
inaugurated. These tests are given to students at two levels: at level I, 
those students who have completed the introductory course are tested for 
achievement and aptitude for entering the accounting curriculum; at level II, 
graduating seniors completing the accounting curriculum are tested for 
achievement and aptitude for future employment. 
6. Instructional Aids: 
The Department is making good use of the new audio equipment installed in 
the College. Of particular value is the use of 16mm. sound film in business 
management and accounting courses. 
7. Graduates: 
With the increase in size of graduating classes more and more private 
industrial firms and government agencies are visiting the college for re­
cruitment interviews. All qualified graduates are now being placed in 
suitable jobs; 24 in 1961, 29 in 1962. 
PART II 
SECTION 1 
FUNCTIONS OF THE PROGRAM 
Key: 
Column T 
1 - Very important. 
2 ~ Of some importance. 
3 -
Column II 
A - A very strong point. 
B - About average for this type of 
" Does not apply to this program. program. 
C - Below average. 


























1. To provide comprehensive understanding of a broad field 
of knowledge. 
2. To contact the frontiers of knowledge in the field. 
3. Develop a realization in the student of the inter­
relationship of knowledge. 
4. Provide stimulation to sound scholarship. 
5. Identify potential leaders. 
6. Prepare leaders for positions of responsibility. 
7. Develop non-vocational interests and appreciations in 
the field. 
8. Increase personal efficiency through ability to use the 
methods of the field in analyzing current problems. 
9. Develop in the student a guiding philosophy of life. 
10. Prepare for graduate work in the field. 
11. Provide for special needs of elementary teachers. 
12. Provide for special needs of other special groups. 
13. Provide for pre-professional preparation for other 
specialized groups. 
14. Develop special talents and skills. 
15. Develop occupational competence. 
16. Provide special services for the community or region. 
SECTION 2 
















Qualitative Rating - Exhibit E-102 
SECTION 3 











1. Book collection. 
2. Periodical collection. 
3. Reference materials (bibliographies, encyclopedias, 
dictionaries, yearbooks, etc.). ^ 
4. Other resources (pamphlets, maps, microfilms, etc.). 
5. Adequacy of size of library staff. 
6. Attitude of library staff to library users. 
7. Technical services of library (procurement of materials, 
accuracy of cataloguing, etc.). 
8. Reference services of library. 




Reason for Ratings 
1. There has been an appreciable increase in the number of qualitative 
titles in all Business Administration and Economic areas. 
2. The periodical holdings have continued to increase each year. 
3. There are many examples of improved holdings in reference materials. 
Examples include: Industry Surveys of many kinds, Prentice-Hall Tax 
Service, American Economic Review, Modern Management, Dun's Review 
and many more almanacs. 
4. Present holdings are inadequate in these areas. 
5. Service is entirely adequate, based on promptness in filling requests. 
6. Service and courtesy arc promptly afforded to all. 
7. Technical services continue to be good. 
8. Inter-loan service for the faculty. 
9. Very efficient. 
10. The new departmental budget is operating effectively. 
11. Seem to be adequate for the present time. 
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SCHEDULE E - Economics E-I 
Econ. 
Name of Institution: University of San Diego, College for Men 
Department: Economics 
Major: Baccalaureate 
Reported by: T. Hillard Cox, Ph.D., Chairman 
Harold Dcrmody, M.B.A., Assistant Professor 
John T. Martinelli, M.B.A., Assistant Professor 
Rev. Paul Louis, Ph.D., Associate Professor 
PART I 
DESCRIPTION OF PROGRAM 
The Department of Economics is an integral part of the Division of Bus­
iness Administration and Economics and shares the faculty and facilities 
of the division. The description and explanations concerning the program, 
staff, instruction procedures and evaluation of the program as outlined for 
the division apply equally to the Department of Economics. 
The specific aims of the Department of Economics are explained in the 
College Bulletin (p. 52) and typical programs of studies are outlined 
there (pp. 32-33). 
Counselling procedures used in the department are explained on page 
of this report. 
The specific requirements for entrance to the Economics degree program 
are explained in the Bulletin (p.32). 
Improvement in faculty has been made since the last report and it is 
expected that student enrollment will continue to increase, perhaps at a 
greater rate than in the past. A new man has been added to the economics 
staff and assigned to look after the department's needs. 
A. Curricular Organization 
1. Three students received the Baccalaureate Degree in Economics in 1962. 
B. Staff 









3. (a) Two teaching in the field of the masters major. 
C. Instruction 
1. Teaching Load 

















11 - 25 
Number of Classes 
4 
4 
3. Grade Distribution 
A - 6% 
B - 37% 
C - 50% 
D - 4% 
F - 2% 
Date of analysis: Final Grades, June, 1962 
D. Evaluation 
Please refer to Section E-I-D of the report on the Department of Business 
Administration. This committee made the same evaluation on both departments. 
PART II 
SECTION 1 
FUNCTIONS OF THE PROGRAM 
Please refer to Section E-II-1 of the report on the Department of Business 
Administration. Committee made the same ratings on both departments. 
SECTION 2 
Qualitative rating same as that of the Department of Business Administration 
SECTION 3 
LIBRARY RESOURCES AND MATERIALS 
Please refer to Section E-II-3 of the report on the Department of Business 
Administration. Committee made the same ratings on both departments. 
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SCHEDULE E - English E_I 
Eng. 
Name of Institution: University of San Diego, College for Men 
Department: English 
Major: Baccalaureate 
Report prepared by general editorial committee and the following subcommittee: 
Robert C. Walsh, Ph.D., Chairman of Department of English 
Irving W. Parker, M.A., Dean of Admissions and Records 
Rev. I. Brent Eagen, M.A., Assistant Professor of English 
Samuel Dagley, M.A., Instructor in English 
James J. Young, M.A., Lecturer in English 
PART I 
DESCRIPTION OF PROGRAM 
A. Curricular Organization 
1. Eleven students received the Baccalaureate Degree in English in 1962. 
2. (a) The specific aims of the Department of English are explained in the 
College Bulletin (p.53) and a typical program of studies for Englis 
majors is outlined there (p.34). 
(b) The chairman and the members of the staff in the department are 
available for advising, and any studenthas access to the Dean at any 
time. 
(c) The specific requirements for entrance to the major field are ex­
plained in the Bulletin (p.34). 
B. Staff 







Number of St 
time j 1/2 














ruii ti""- ' 
b* - Part-time in college 
** - Full-time college administrator. 
, nf the doctoral major. 
3. (a) One teaching in ^ the masters major. 
(b) Four teaching ^ doctoral minor. 
(c) None teaching in the tie 





1. Teaching Load 
Units 
Number of Staff 














a* - Full-time in college, shared with other departments 
b* - Part-time in college. 
2. Distribution of Class Size 
Class Size Number of Classes 
Below 11 7 
1 1 - 2 5  7  
2 6 - 3 5  2  
3. Distribution of Grades 
A - 107o 
B - 42% 
C - 38% 
D - 5% 
F - 4% 
Date of analysis: Final Grades, June, 1962. 
D. Evaluation 
Best Elements: 
Twelve units of English are required of all but business majors. The 
iepartment is proud of the ability of its members, who agree on the objectives 
Df the English program as outlined in the College Bulletin (p.34). The mem­
bers of the department also agree on the upper-division courses required of 
inglish majors and on the variety of elective courses offered over a strict 
two-year cycle. 
I. Least Adequate Aspects: 
The department sheuld have a greater proportion of its members on the 
ioctoral level. For poetry and drama classes, the department needs addi­
tional audio-visual equipment, especially a film library and a tape recorder, 




3. Past Improvements: 
The curriculum of the department has been efficiently developed and con­
siderably diversified. Other improvements have been: acquisition of a 
varied and comprehensive collection of literary phonograph records; new 
courses in the Art of Poetry, Romantic Period of American Literature, Literary 
Masters of England, and Literary Masters of America; and the adoption of a 
literary background test for English majors on the sophomore level. Another 
notable improvement is that all members of the department are now teaching 
in their major field. 
4. Future Improvements: 
The course English A (subcollegiate grammar review) is to be discontinued, 
starting with the fall semester of 1963; instead, higher standards of English 
preparation will be required of all entering freshmen. Another improvement 
planned by the department is the eventual requirement of twelve units in 
English for all students in the College. 
5. Recent Projects: 
As previously indicated, many new courses are being offered. Of partic­
ular interest in this respect are the newly adopted courses, Literary Masters 
of England and Literary Masters of America, one semester each, and only one 
course required. Another recent project of interest is the aforementioned 
literary background test, now required of all sophomore English majors (but 
open to any student) toward the close of the spring semester. The test 
papers are subjected to a departmental analysis of individual literary 
strength and weakness, followed by a personal interview with each student. 
6. Instructional Aids: 
A portable phonograph and a motion picture projector are now available. 
The department has a fine record library, including Chaucer, Shakespeare, 
(twelve records), Milton, Keats, Shelley, Browning, Shaw, 0'Casey, Poe, 
Frost, T.S. Eliot, Lindsay, Williams, and Miller. 
7. Unique Aspects: 
Seminar methods are used in some of the small upper division classes. In 
some courses each student is required to defend his term paper orally; in 
other courses in a final written examination. In many literature courses, 
panel discussions are held, including cross examination of one group by 
another, with written questions and answers submitted to the instructor. 
8. Graduates: 






FUNCTIONS OF THE PROGRAM 
Column I Column II 
1 - Very important. A - A very strong point. 
2 - Of some importance." B - About average for this type of 
3 - Does not apply to this program. program. 
C - Below average. 




1 A 1. To provide comprehensive understanding of a broad field 
of knowledge. 
1 B 2. To contact the frontiers of knowledge in the field. 
1 A 3. Develop a realization in the student of the inter­
relationship of knowledge. 
1 A 4. Provide stimulation to sound scholarship. 
2 B 5. Identify potential leaders. 
2 B 6. Prepare leaders for positions of responsibility. 
1 A 7. Develop non-vocational interests and appreciations in 
the field. 
2 B 8. Increase personal efficiency through ability to use the 
methods of the field in analyzing current problems. 
1 A 9. Develop in the student a guiding philosophy of life. 
1 A 10. Prepare for graduate work in the field. 
3 0 11. Provide for special needs of elementary teachers. 
2 B 12. Provide for special needs of other special groups. 
2 B 13. Provide for pre-professional preparation for other 
specialized groups. 
2 B 14. Develop special talents and skills. 
2 B 15. Develop occupational competence. 
2 B 16. Provide special services for the community or region. 
SECTION 2 
Qualitative Rating - Exhibit E-I05 
SECTION 3 
LIBRARY RESOURCES AND SERVICES 
Key: E - Excellent 
G - Good 
F - Fair 
P - Poor 
NJ - No Judgment 
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1. Book collection. 
2. Periodical collection. 
3. Reference materials (bibliographies, encyclopedias, 
dictionaries, yearbooks, etc.). 
4. Other resources (pamphlets, maps, microfilms, etc.) 
5. Adequacy of size of library staff. 
6. Attitude of library staff to library users. 
7. Technical services of library (procurement of materials, 
accuracy of cataloguing, etc.). 
8. Reference services of library. 
9. Circulation services of library. 
10. Provision of book funds for your subject area. 
11. Physical facilities of library (reading rooms, stack 
space, etc.). 
Reason for Ratings 
1. Steadily improving in critical and scholarly works. 
2. General periodicals good, but insufficient backlog; professional and 
scholarly periodicals have been augmented. There are one hundred fifty 
new magazine titles. 
3. Encyclopedias good; more bibliographies and yearbooks needed. 
4. More of these aids are needed. 
5. Staff is adequate for present enrollment. 
6. Very cooperative; special attention given to new students. 
7. Procurement speedy; cataloguing accurate. 
8. Efficient. 
9. Efficient. 




SCHEDULE E - History E-I 
Hist. 
Name of Institution: University of San Diego, College for Men 
Department: History 
Major: Baccalaureate 
Report prepared by general editorial committee and the following sub­
committee : 
Joseph W. Ruane, Ph.D., Chairman of Division of Social Science 
Rev. Francis J. Rigney, Ph.D. Professor of History 
PART I 
DESCRIPTION OF PROGRAM 
A. Curricular Organization 
1. Thirteen students received the Baccalaureate Degree in History in 1961. 
2. (a) The specific aims of the Department of History are explained in the 
College Bulletin (p. 57), and the program of studies is outlined there 
(p. 44). 
(b) The members of the Department are available for consultation during 
specified office hours and also at other times arranged by students. 
(c) The specific requirements for entrance to the major field are ex­
plained in the Bulletin (p. 43). 
B. Staff 
1. See ExhibitE-106. 
a* - Full-time in college, 
shared with other 
departments. 




Number of Staff 
Full­ 3/4 time 
time a* b* 
Doctoral 1 1 
Bachelors 1 
3. (a) Two teaching in the field 
(b) One teaching in the field 
C. 
of the doctoral major, 
of the baccalaureate major. 
Instruction 
1. Teaching Load 
Units 







2. Distribution of Class Size 
Class Size Number of Classes 
Below 11 3 
1 1 - 2 5  6  
2 6 - 3 5  1  
3. Distribution of Grades 
A - 22% 
B - 33% 
C - 29% 
D - 11% 
F - 8% 




1. Best Elements: 
The department has two doctors in History, experienced and successful 
instructors. The staff is sufficient for the number of courses offered. 
The course offerings are adequate though limited. The program provides a 
view of offerings in cycles, so that a student may plan accordingly. The 
History section of the Library has improved and is constantly getting better. 
It is quite adequate for the program undertaken in the History Department. 
Papers based on secondary research may be assigned with confidence. The 
History texts chosen for the courses are good and serve their purpose. The 
two members of the History staff meet every day for informal discussion of 
problems and plans for the future. There is an excellent spirit of coopera­
tion displayed here. An excellent set of wall maps has been installed in 
the lecture room devoted to History. 
2. Least Adequate Aspects: 
There should be an increase in the number of qualified instructors in 
History and an increase of courses offered by the Department. 
I. Past Improvements: 
A proliferation of courses in History for which the staff was not adequate 
»as been eliminated; the present program is realistic in view of the limited 
•esources of the college. The program to be followed by History majors has 
>een revamped and brought into line with the actual needs of the college 
"he Quality of History majors has been improved and the elimination of the 
lotion that those unsuccessful in other fields may turn to History has been 
iliminated. 
4. Future Improvements: 




5. Recent Projects: 
The cutting out of excess courses for which the staff was inadequate 
streamlined the program for History majors and brought the load of the staff 
within probability of doing a thorough job within the framework of the 
course offerings. 
6. Instructional Aids: 
A large lecture hall has been set aside for History; this is light and 
airy, and equipped with an excellent set of wall maps on rollers. (Over 
$500.00 worth in American, European and Hispanic-American History.) 
7. Unique Aspects: 
If not unique, it is not usual for colleges to require a course in Method­
ology and Bibliography of their undergraduate History majors. This is re­
quired of all such students here. 
8. Graduates: 
The College has graduated 37 History majors - one in 1958, four in 1959, 
seven in 1960, twelve in 1961, thirteen in 1962. Three graduates of 1960 
are pursuing graduate work in History, two of 1961 and two of 1962. 
PART II 
SECTION 1 
FUNCTIONS OF THE PROGRAM 
Column I Column II 
1 - Very important. A - A very strong point. 
2 - Of some importance. B - About average for this type of 
3 - Does not apply to this program. program. 
C - Below average. 




1 A 1. 
1 A 2. 
1 A 3. 
1 A 4. 
2 B 5. 
2 B 6. 
1 A 7. 
1 A 8. 
1 A 9. 
To provide comprehensive understanding of a broad field 
of knowledge. 
To contact the frontiers of knowledge in the field. 
Develop a realization in the student of the inter­
relationship of knowledge. 
Provide stimulation to sound scholarship. 
Identify potential leaders. 
Prepare leaders for positions of responsibility. 
Develop non-vocational interests and appreciations in 
the field. 
Increase personal efficiency through ability to use the 
methods of the field in analyzing current problems. 




10. Prepare for graduate work in the field. 
11. Provide for special needs of elementary teachers. 
12. Provide for special needs of other special groups. 
13. Provide for pre-professional preparation for other 
specialized groups. 
14. Develop special talents and skills. 
15. Develop occupational competence. 
16. Provide special services for the community or region. 
SECTION 2 
Qualitative Rating - Exhibit E-107 
SECTION 3 
LIBRARY RESOURCES AND SERVICES 
Key: E - Excellent 
G - Good 
F - Fair 
P - Poor 
NJ - No Judgment 
1. Book collection. 
2. Periodical collection 
3. Reference materials (bibliographies;, encyclopedias, 
dictionaries, yearbooks, etc.). 
4. Other resources (pamphlets, maps, microfilms, etc.). 
5. Adequacy of size of library staff. 
6. Attitude of library staff to library users. 
7. Technical services of library (procurement of materials, 
accuracy of cataloguing, etc.). 
8. Reference services of library. 
9. Circulation services of library. 
10. Provision of book funds for your subject area. 
11. Physical facilities of library (reading rooms, stack 
space, etc.). 
Reason for Ratings 
1. Excellent in the fields offered in our courses. The Russian section is 
superior for a small college. 
2. In view of the offerings. 
3. The outstanding references are here. 
4 No microfilms nor wall maps; however, the principal atlases are here, a 
microfilm reader, and a reproducing machine. 
5 More staff needed; present staff overburdened. 
6. Most efficient and courteous group on the campus 
7 Procurement prompt, cataloguing accurate and fast. 
8. Prompt and effective, especially so considering need for additional help. 
9. Efficient and prompt. 
10. Adequate. 























SCHEDULE E - Philosophy E-I 
Phil. 
Name of Institution: University of San Diego, College for Men 
Department: Philosophy 
Ma jor: Baccalaureate 
Report prepared by the Committee on Schedule E and the following sub­
committee : 
Philip N. Nacosy, Cand. Ph.D., Chairman of Division of Humanities 
Rev. William Shipley, Ph.D., Chairman of Department of Philosophy 
Rev. Walter P. Buetzler, Ph.D., Professor of Philosophy 
Rev. Thomas J. Carlin, M.A., Assistant Professor of Philosophy 
1. Seven students received the Baccalaureate Degree in Philosophy in 1962. 
2. (a) The specific aims of the Department of Philosophy are explained in 
the College Bulletin on page. 62. The course requirements and a typical 
program of studies for Philosophy majors are outlined there (pp.35-36). 
(b) The chairman and the members of the staff in the department are 
available for advising during official pre-counselling and counselling 
periods before each semester registration, and during the semesters r 
established office hours of staff members, as well as by appointment or 
mutual arrangement at other times. lor ..urcher counsel, the student 
has access to the division chairman and to the academic dean. 
(c) The requirements for entrance to the major field are those demanded 
for general admission to the College (College Bulletin, pp. 15-16). No 
additional specific requirements are presently demanded by the Department 
of Philosophy. 
PART I 
DESCRIPTION OF PROGRAM 
A. Curricular Organization 
B. Staff 
1. See Exhibit E-108. 
2. I Highest 
j Degrees 
! Held 
Number of Staff 
Full- 3/4 Time 1/2 Time 1/4 Time 
time §* b* aff. a* b* 
Doctoral 2 
Masters 1 
a* - Full-time" in college, shared with other departments. 




(a) One teaching in the field of the doctoral major. 
(b) One teaching in the field of the masters major. 
(c) One teaching in a field (philosophy) related to the doctoral major 




Units Number of Staff 
Full Part -Time ! 













a* - Full-time in college shared with other departments, 
b* - Part-time in college. 
Distribution of Class Size 
Class Size Number of Classes 
Below 11 3 
1 1 - 2 5  5  
2 6 - 3 5  3  
36 - 40 
4 1 - 4 5  1  
46 - 50 
Distribution of Grades 
A - 127, 
B - 307„ 
C - 407> 
D - 147, 
F - 37» 
Date of Analysis: Final Grades, June, 1962 
D. Evaluation 
Best Elements: 
CO The best feature of the Philosophy Department is perhaps the complete 




in detail and in sequence and are integrated to form a unitifed 
discipline. 
(b) Another strong feature is that all students, whether Philosophy 
majors or not, are required to take 18 units of Philosophy. Thus Phil­
osophy enjoys a unification function in relation to the diverse academic 
disciplines in the College. This service seems valuable to the students, 
in enabling them to integrate more specialized knowledge in a broader 
framework of intellectual vision. The extensive background in philos­
ophical studies possessed by many other instructors at the College tends 
to reinforce this integrative aspect of Philosophy in the total academic 
life of the College. 
(c) A third important element is the stimulation to broader intellectual 
curiosity provided by the members of the Philosophy faculty. 
Least Adequate Aspects: 
(a) The number of elective courses offered is limited. 
(b) Opportunities and incentives for specialization and research and 
publication on the part of the faculty members are insufficient. 
Past Improvements: 
(a) The requirements for Philosophy majors have been broadened, with 
increased emphasis on the philosophical aspects of cosmological and 
psychological knowledge thus insuring a basic understanding of the 
modern and contemporary philosophies actually influencing the world 
today. 
(b) More electives have been introduced into the revised program of 
studies for Philosophy majors, thereby encouraging student initiative. 
The scheduling of Philosophy electives has been altered to provide for 
more contemporary studies. 
(c) Survey courses dealing with basic philosophical disciplines have been 
deleted from the course listings in favor of the more complete studies 
of these subjects. The course descriptions have been rewritten for 
greater clarity and precision, and prerequisites have been established 
for certain courses. 
The schedule for transfer students has been rearranged so as to stress 
the courses more valuable for the personal lives of the students. 
(e) Standards of achievement required of the students have been elevated -
testing, in research work, in classroom activity. in 
(£) Soinc superior text books have been introduced. 
(el There has been closer collaboration between the members of the 
department, both informally and in departmental meetrngs. 




4. Future Improvements: 
(a) Further library improvements are planned. 
(b) There will be more courses offered, and more faculty members to 
teach those courses. 
(c) The department will also work toward an annual public philosophical 
disputation, and toward the publication of superior papers written by 
students, perhaps in an academic magazine to be published by the College. 
(d) More independent thought and research and classroom activity will be 
demanded of Philosophy majors. 
5. Recent Projects: 
During the past year, the members of the Philosophy Department submitted 
the curriculum, scheduling, texts, course description, and standards to a 
searching analysis and re-evaluation, with the principal results as listed 
above. 
6. The chalkboard is used extensively. Mimeographed notes are sometimes 
used to supplement the texts and references. Otherwise there is little 
need for special instructional aids in Philosophy. 
7. This department is unique in that 18 units of Philosoohy are required of 
all the students, even of those not majoring in Philosophy. 
8. Graduates: 
Seventeen students have been graduated from the College for Men with a 
major in Philosophy in the last two years. Five of these are engaged in, 
or have completed, graduate studies. 
PART II 
SECTION 1 
FUNCTIONS OF THE PROGRAM 
Key: 
Column I 
1 - Very important. 
2 - Of some importance 
3 - Does not apply to this program. 
Column II 
A - A very strong point. 
B - About average for this type of 
program. 
C - Below average. 




1 A 1. 
2 B 2. 
1 A 3. 
2 B 4. 
of knowledge. 
To contact the frontiers of knowledge in the field. 
Develop a realization in the student of the inter 
relationship of knowledge. 
Provide stimulation to sound scholarship. 
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Impor- Rat-
tancc ing 
3 5. Identify potential leaders. 
1 A 6. Prepare leaders for positions of responsibility; although 
not exclusively for leaders. 
1 B 7. Develop non-vocational interests and appreciations in the 
field. 
1 B 8. Increase personal efficiency through ability to use the 
methods of the field in analyzing current problems. 
1 A 9. Develop in the student a guiding philosophy of life. 
2 C 10. Prepare for graduate work in the field. 
3 11. Provide for special needs of elementary teachers. 
2 B 12. Provide for special needs of other special groups. 
2 B 13. Provide for pre-professional preparation forother special­
ized groups. 
3 14. Develop special talents and skills. 
2 B 15. Develop occupational competence. 
3 16. Provide special services for the community or region. 
SECTION 2 
Qualitative Rating - Exhibit E-109 
SECTION 3 
LIBRARY RESOURCES AND MATERIALS 
Key: E - Excellent 
G - Good 
F - Fair 
P - Poor 
NJ - No Judgment 
1. Book collection. 
2. Periodical collection. 
3. Reference materials (bibliographies, encyclopedias, 
dictionaries, yearbooks, etc.). 
4. Other resources (pamphlets, maps, microfilm, etc.). 
5. Adequacy of size of library staff. 
6. Attitude of library staff to library users. 
7. Technical services of library (procurement of materials, 
accuracy of cataloguing, etc.). 
8. Reference services of library. 
9. Circulation services of library. 
10. Provision of book funds for your subject area. 
11. Physical facilities of library (reading rooms, stack 
space, etc.). 
Reason for Ratings 
1. Strong in scholastic philosophy, which is the philosophy taught system­
atically in most of the courses. Not yet outstanding in modern and contemp­
orary philosophy. 















2. Improved, but still weak in non-scholastic journals. 
3. These materials are adequate for our purposes. However, the department 
members do not feel capable of evaluating the present college resources in 
comparison with those of other schools. 
4. Valuable beginning made in microfilms, and in photocopying service. But 
the department members are not aware of how the library compares with similar 
libraries in terms of this general category. 
5. A full-time research librarian has been added. Size of staff seems 
adequate. 
6. Very courteous, cooperative, and helpful. 
7. Cataloguing accurate. Books requested by department members have been 
readily acquired. 
8. Reference services are efficient, but facilities are somewhat limited. 
9. The circulation services seem very well organized to meet the needs of 
the present enrollment. 
10. Funds have been adequate to gradually provide the basic source materials 
in the field of scholastic philosophy, as well as to meet the requests of 
departmental faculty members for new books. Library expansion in the various 
non-scholastic schools of philosophical thought is progressing slowly but 
steadily. 
11. Very well suited to the present needs of this college. 
if 
SCHEDULE E - Science 





Report prepared by the general editorial committee and the following sub­
committee : 
Rev. P. P. Murray, Chairman of Division of Mathematics and Natural 
Sciences 
Members of the Department of Science 
PART I 
DESCRIPTION OF PROGRAM 
A. Curricular Organization 
1. Two students received the degree of Bachelor of Arts in Biology in 1962. 
2. The specific aims of the Department of Science are explained in the 
College Bulletin (p. 37) and in the Premedical Bulletin (Exhibit ). 
Typical programs of studies are outlined in both publications. 
3. The specific requirements for entrance to the fields are explained in 
the College Bulletin (p. 37). 
B. Staff 
1. See Exhibit E-110. 
Highest 
Degrees 
Number of Staff 
Full Time Half Time j 
Doctoral 2 1 
Masters 3 1 
3. One teaching in the field of doctoral major. 
Two teaching in the field of doctoral minor. 
Four teaching in the field of masters major. 
C. Instruction 
1. Teaching Load 
(a) In estimating teaching loads, the Department uses the number of hours 
per week in the classroom or laboratory as its criterion. One lecture 
hour is equivalent to one and one-half laboratory hours. 
(b) The Department grants permission to the individual instructor to 
increase the official laboratory time in each period by one hour at his 




of the students. In registering for the science courses, the students 
arc advised of this grant of authority. During the academic year of 
1961-1962, all members of the staff without exception regularly used 
this permission. 
Number of Staff 
Hours/Week Units Full Time Part Time 
6 4 1 2 
12 8 5 
2. Distribution of Class Size 
Class Size Number of Classes 
Be1ow 11 6 
2 6 - 3 5  3  
3. Distribution of Grades 
A - 11% 
B - 36% 
C - 27% 
D - 16% 
F - 9% 
Date of analysis: Final Grades, June, 1962 
D. Evaluation 
1. Best Elements: 
(a) The complete cooperation that the Department has received from the 
Chancellor of the University and from the President of the College in 
securing qualified staff members and in the purchase of equipment. 
(b) The enthusiastic and intelligent assistance received from the members 
of the staff in the difficult task of arranging the different programs 
of studies for the new majors. 
(c) The excellent physical facilities for physics, chemistry, and geology. 
(d) The possession of all equipment necessary for offering all courses 
listed in the programs of studies for majors in biology, chemistry, 
physics. 
2. Least Adequate Aspects: 
(a) The need of another biology laboratory for such courses as micro­
technique, micro-biology, radiation bio-physics. 
(b) The failure of the Department to hold regularly scheduled depart­




He learned by experience that the more effective means of reconciling 
the conflicting viewpoints of the staff on the programs of studies was 
by private conferences with individual members. He intends to resume 
regularly scheduled departmental meetings in the academic year 1962-63. 
(c) The temporary necessity of giving upper division numbers to a few 
lower division courses in chemistry and biology. The Chairman will ex­
plain. to the Committee the reasons for this procedure. 
(d) No survey courses are offered in any science. 
3. Past Improvements: 
In 1958 the Department only possessed sufficient equipment to offer 
elemental laboratory courses in chemistry, physics, geology. It was not 
able to offer a laboratory course in biology. 
The situation of the staff was so unsatisfactory that the courses in 
chemistry and physics were taught by an instructor whose academic field x^as 
geology. The biology courses were taught by the football coach whose 
degrees were in physical education. The Department is proud of the academic 
qualifications of the members of the present staff and of their ability to 
teach any course listed in the programs of studies. 
4. Future Improvements: 
(a) This Chairman has already received the approval of the President of 
the College for a division of the Department of Science into a Depart­
ment of Life Sciences and a Department of Physical Sciences. 
(b) This Chairman wishes to consult the Committee on Accreditation before 
he recommends to the President of the College that the most suitable 
location for all programs in Psychology is in the Department of Life 
Sciences. 
(c) This Department intends to move towards the development of a strong 
program in the geological sciences with emphasis on the palcontological 
aspects. 
(d) The Department will gradually increase its emphasis on nuclear 
physics, radiation chemistry, and radiation biology. 
5. Recent Projects: 
The establishment of the majors in biology, chemistry, and physics. 
See College Bulletin (p. 37-41). 
6. Unique Aspects: 
The emphasis that the Department is placing on nuclear physics, radia­
tion chemistry, and radiation biology, in its different programs of studies. 
7. Graduates: 
Although the programs of studies have only been approved recently, one of 
its students has been accepted by the School of Dentistry of the University 







FUNCTIONS OF THE PROGRAM 
Key: 
Column I Column II 
1 - Very important. A - A very strong point. 
2 - Of some importance. B - About average for this type of 
3 - Does not apply to this program. program. 
C - Below average. 




] A 1. To provide comprehensive understanding of a broad field 
of knowledge. 
1 B 2. To contact the frontiers of knowledge in this field. 
1 B 3. To develop a realization in the student of the inter­
relationship of knowledge. 
1 A 4. To provide stimulation to sound scholarship. 
1 A 5. Identify potential leaders. 
1 A 6. To prepare leaders for positions of responsibility. 
2 B 7. To develop non-vocational interests and appreciation in 
this field. 
1 B 8. To increase personal efficiency through ability to use 
the methods of the field in analyzing current problems. 
1 A 9. To develop in the student a guiding philosophy of life. 
1 A 10. To prepare for graduate work in this field. 
3 D 11. To provide for special needs of elementary teachers. 
2 B 12. To provide for special needs of other special groups. 
1 A 13. To provide pre-professional preparation for other spec­
ialized groups. 
1 A 14. To develop special talents and skills. 
A 15. To provide occupational competence. 
3 0 16. To provide special services for the community. 
'J 
SECTION 2 
Qualitative Rating - Exhibit E-.L11 
SECTION 3 
T-.TBRARY RESOURCES AND MATERIALS 
Key: E - Excellent 
G - Good 
F - Fair 
P - Poor 
NJ - No Judgment 
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1. Book collection. 
2. Periodical collection. 
3. Reference materials (bibliographies, encyclopedias, 
dictionaries, yearbooks, etc.). 
4. Other resources (pamphlets, maps, microfilms, etc.). 
5. Adequacy of size of library staff. 
6. Attitude of library staff to library users. 
7. Technical services of library (procurement of materials, 
accuracy of cataloguing, etc.). 
8. Reference services of library. 
9. Circulation services of library. 
10. Provision of book funds for this subject area. 
11. Physical facilities of library (reading rooms, stack 
space, etc.) . 
Reason for Ratings 
1. Book collection is satisfactory for present courses but expansion will 
be needed. 
2. Periodical collection is satisfactory but more foreign reviews are needed. 
3. The main source of reference material for the physical and life sciences 
are textbooks. Encyclopedias, etc., are obsolete within 2-3 years of pub­
lication. The library staff must learn to manifest a greater amount of 
willingness in purchasing textbooks. 
4. The library staff seems unfamiliar with the vast amount of valuable 
information contained in the publications or federal agencies, United 
Nations World Health Organization, industrial organizations, etc. No 
physical facilities are provided for the cataloguing or storing of such 
publications. 
5. The Department has no knowledge of the amount of the budget allotted to 
this Department. 
6. * 
7 The library staff seems to be inexperienced in cataloguing scientific 
books The Department is attempting to help the library staff by suggesting 
on the requisitions the index subject under which a particular book should 
be catalogued. 
8.,9.,10.,11. * 
*The Department believes that the other ratings do not require explanation. 
SCHEDULE E - Mathematics 





Report prepared by general editorial committee and the following subcommittee 
Louis M. Rauch, Ph.D., Chairman of Department of Mathematics 
Elliott M. Brown, M.S., Instructor in Mathematics 
Rev. James A. Ganahl, M.S., Assistant Professor of Mathematics 
Ernest P. Tovani, B.S.-E.E., Assistant Professor of Mathematics 
PART I 
DESCRIPTION OF PROGRAM 
A. Curricular Organization 
1. Six students received the Baccalaureate Degree in Mathematics in 1962. 
2. (a) The specific aims of the Department of Mathematics are explained in 
the College Bulletin (p. 59) and a typical program of studies for 
Mathematics majors is outlined there (p. 42). 
(b) The chairman and the staff of the department have regular office 
hours. At other times the staff is available by appointment for students 
and are also accessible to the Dean at any time. 
(c) The specific requirements for entrance to the major field are ex­
plained in the College Bulletin (p. 42). 
B. Staff 




Number of Staff 
Full­
time 
3/4 time 1/2 time 1/4 time 









a* - Full-time in college, shared with other departments, 
b* - Part-time in college. 
3. (a) One teaching in the field of the doctoral major. 
(b) Two teaching in the field of the masters major. 
(c) One teaching with an E.E. degree (equivalent to a masters degree) 
and an extensive preparation (and experience) in the field of math. 





1. Teaching, Load 
Units 










6 T J. 
7 
8 






a* - Full-time in college shared with other departments 
b* - Part-time in college 




2. Distribution of Glass Size 
Class Size 
Below 11 
11 - 25 
Above 25 
3. Distribution of Grades 
A - 22% 
B - 23% 
C - 36% 
D - 8% 
F - 10% 
Date of Analysis: Final Grades, June, 1962 
D. Evaluation 
1. Best Elements: 
relatively small size of classes allows ror a good deal of individual 
attention and class discussion. Excellent physical facilities, including 
a digital computer (Clary, DE-60). 
2. Least Adequate Aspects: 
The few inadequacies that exist at the present are basically the con­
sequence of the small size of the student body. This has forced the depart­




elimination, for the time being, of the pre-engineering program. Finally, 
the same factor prevents the addition to its curriculum essential courses 
in the History of Mathematics, Teachers Courses and subjects in mathematical 
physics and engineering mathematics. 
3. Past Improvements: 
The department has been able to delete 12 units of lower division sub­
jects basically because of the continued up-grading of the entrance standards. 
For the same reason it has been able to give more modern points of view in 
its lower division courses with less hesitancy. 
It has added to its facilities a digital computer. This has made it 
possible to introduce a laboratory (and lecture) course in "Digital Computer 
Programming". 
4. Future Improvements: 
Four factors (among others) are operating (and will continue to do so) 
to create greater potency and an increase in the quality of the department 
of mathematics. These factors are: (1) the continued policy of the Univ­
ersity to up-grade its standards for the incoming student, (2) the strong 
probability of an increase in the student population, (3) the recent bifurca­
tion of the science division into departments of physics, chemistry, and 
biology, and (4) the external pressure of an advancing technological society 
for greater intensification (and so more generalized forms) of mathematical 
knowledge. 
The effects of these operational factors will be (and has been) to 
introduce (into the department) more pertinent courses, allow more advanced 
points of view in the teaching, up-grade the demands on the students, and 
give significant direction to the applied courses in mathematics. 
Specifically, relative to item (3), with the formulation of a major 
in physics, the department will be able to offer courses in mathematical 
physics and re-introduce a full-bodied curriculum in engineering. 
Because the department is sharply aware of the implications of items (1) 
and (4), it will continue, and with greater intensification, to up-grade 
the type of courses offered to freshmen and, consistent with this policy, 
offer some upper division courses to the better sophomores majoring in 
mathematics (and physics). This intensification will become more pronounced 
with the probable growth of the student population. 
The basic direction of the department, however, will always be toward 
pure mathematics, with applied mathematics considered only in proper per­
spective . 
5. Recent Projects: 
(a) The department has redesigned its curriculum on a more realistic 




with the better type of student entering the University. It has likewise 
eliminated a number of upper division subjects to correspond to the limited 
number of students majoring in mathematics at the present. The pre-engineering 
curriculum has been eliminated because of its present empty character, to be 
replaced in the near future by a full fledged course. 
(b) With the installation of a Clary digital computer, the department 
is now able to function in a variety of ways: (1) It has introduced an 
adequate laboratory (and lecture) course in "Digital Computer Programming". 
(2) It has delivered about six lectures (of about 2\ hours each) on the 
logic, structure, and methodology of digital computers to the science and 
mathematics faculty and students of the community high schools. (3) The 
members of the department (and others) are able to carry on the more rudi­
mentary numerical phases of their research work. 
(c) The University (through the departmnnt of mathematics) has joined 
the Western Data Processing Center at U.C.L.A. The numerization of some 
phases of the research work carried on by the department ("N-Body Problem", 
"Non-Linear Differential Equations", etc.) will now be possible. 
(d) The University (through the department) is applying to the National 
Science Foundation for a grant in the purchase of a larger and more adequate 
digital computer. 
(e) The department has sent a research proposal to the National Aeronautics 
and Space Administration on the "Methodological Generalization of the N-Body 
Problem and Application to Pertinent Physical Systems". A good deal of work 
has already been done and is being done, independently of the acceptance of 
the proposal by NASA. 
6. Instructional Aids: 
Adequate equipment is available for lecture, demonstration and laboratory 
work. 
7. Unique Aspects: 
no remarks 
8. Graduates: 
The College has graduated ten mathematics majors in the last two years. 
In 1962 five were graduated, three of whom received high honors. One has 
been given a National Science Foundation Fellowship. This same graduate 
also received a Woodrow Wilson Fellowship. He accepted the former fellowship 
and is now doing his graduate work in mathematics at Notre Dame. A second 
has received a research fellowship at Georgetown University and is doing 
his graduate work there. The third has been given an assistantship at this 
university and will give a course in "Digital Computer Programming". He is 







FUNCTIONS OF THE PROGRAM 
Key: 
Column I Column II 
1 - Very important, A - A very strong point. 
2 - Of some importance, B - About average for this type of 
3 - Does not apply to this program. program. 
C - Below average. 
0 - Inadequate or missing. 
I II 
Impor­ Rat 
tance ing 1 
1 B 1. To provide comprehensive understanding of a broad field 
of knowledge. 
1 B .2, To contact the frontiers of knowledge in the field. 
1 A 3. Develop a realization in the student of the inter­
relationship of knowledge. 
1 A 4. Provide stimulation to sound scholarship. 
1 A 5. Identify potential leaders. 
1 B 6. Prepare leaders for positions of responsibility. 
3 0 7. Develop non-vocational interests and appreciations in 
the field. 
1 A 8. Increase personal efficiency through ability to use the 
methods of the field in analyzing current problems. 
3 0 9. Develop in the student a guiding philosophy of life. 
1 A 10. Prepare for graduate work in the field. 
3 0 11. Provide for special needs of elementary teachers. 
2 C 12. Provide for special needs of other special groups. 
3 0 13. Provide for pre-professional preparation for other 
specialized groups. 
1 A 14. Develop special talents and skills. 
1 A 15. Develop occupational competence. 
2 C 16. Provide special services for the community or region. 
SECTION 2 
Qualitative Rating - Exhibit E-113 
SECTION 3 
LIBRARY RESOURCES AND MATERIALS 
Key: E - Excellent 
G - Good 
F - Fair 
P - Poor 
NJ - No Judgment 














1. Sook collection. 
2. Periodical collection. 
3. Reference materials (bibliographies, encyclopedias, 
dictionaries, yearbooks, etc.). 
4. Other resources (pamphlets, maps, microfilms, etc.). 
5. Adequacy of size of library staff. 
6. Attitude of library staff to library users. 
7. Technical services of library (procurement of materials 
accuracy of cataloguing, etc.). 
8. Reference services of library. 
9. Circulation services of library. 
10. Provision of book funds for your subject area. 
11. Physical facilities of library (reading rooms, stack 
space, etc.). 
Reason for Ratings 
The Library at the present has an adequate collection of mathematical 
works and periodicals. The Library administration is most cooperative in 
the acquisition of requested matter. 

